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he Osizweni Education & Development Centre T is an award winning Sasol flagship initiative.  

It is through this institution that Sasol 

contributes to, works with and supports the 

Mpumalanga Department of Education on various 

educational programs offered at the centre.

he in i t ia t ive  supports  Tlearners, educators, and 

general public and comprises a 

vast variety of educational 

programs which include two 

Mobile Laboratories; Model 

Laboratory; Career Guidance 

Centre, Toy Library; to Computer 

Literacy Centres and a Science 

Centre.

The centre’s mandate and vision 

is to be a Centre of Excellence in 

Mathematics ,  Sc ience  and 

Technology education and strives 

t o  s u p p o r t  s u s t a i n a b l e  

development of people across all 

life stages through focused 

education and training programs.

2010 has been a tough yet 

rewarding year.  Through all the 

challenges that the education 

system was faced with, Sasol can 

proudly say that Osizweni 

delivered above and beyond its 

mandate.  Osizweni’s GMM 

Support program assisted grade 

12 learners on weekends and 

school holidays. 

Additional support was offered 

to learners during the educator 

strike in the form of “catch-up” 

programs and revision.  It was 

also during this time that 

Osizweni managed to hold the 

provincial Sasol sponsored 

M i n t e k  M i n q u i z  S c i e n c e  

Olympiad which allowed the 

Gert Sibande region to be 

represented at national level.

In August 2010 Osizweni hosted a 

successful National Science Week 

during which they launched the 

Sasol sponsored interactive 

Career Guidance Centre.  Sasol 

believes that equipping learners 

with an extensive amount of 

knowledge on career choices will 

assist them in making the correct 

career decisions for their future.

Other programs that made a 

visible mark were the MST 

Educator Scholarships and the 

Student Fellowship programs.  

Educators and Student Fellows 

achieved admirable results in 

their respective scholarships and 

were awarded accordingly at the 

MST Awards ceremony.

Sasol as a good corporate citizen 

i n v e s t s  s u b s t a n t i a l l y  i n  

community capacity building, 

p o v e r t y  a l l e v i a t i o n  a n d  

sustainable development in the 

Mpumalanga Province.  Sasol in 

S e c u n d a  e n s u r e s  t h a t  i t s  

community is fully supported 

through its various Corporate 

Social Investment Initiatives and 

education is one of the key focus 

areas.  The Osizweni Education & 

D e v e l o p m e n t  C e n t r e  i s  

supported by Sasol because it 

provides much needed assistance 

to mathematics, science and 

technology educators  and 

learners in our region. 
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About 

Osizweni Education and Development Centre, a Sasol initiative established in 1991, is a service 

organisation that aspires to support teaching and learning of Mathematics, Science and Technology 

(MST) across all life stages.

The Osizweni logo symbolises the rising sun which signifies the new life and opportunity that stems 

from an education.  Osizweni is a Nguni name meaning “A place where help is found”. 

Vision
We want to be an Education and 

Development Centre of excellence, 

recognized as leader in 

Mathematics, Science and 

Technology.

Mission
Our Centre strives to support 

sustainable development of people 

across all life stages through 

focused education and training 

programs.

Aim
We ultimately aim to become South 

Africa's best responsive science 

centre to the educational needs of 

communities.

Strategic Objectives 

 Implement interventions to support teaching and  

 learning in MST.

 Establish appropriate infrastructure to deliver quality 

 MST educational programs.

 Acquire, develop and retain human capital relevant to 

 MST support programs.

 Forge and sustain strategic partnerships.

Values
Service: Striving to satisfy critical educational needs of 

 our communities.

Challenge: We value working on tasks which stretch our 

 potential.

Loyalty: Being part of Osizweni and committed to 

 achieve its goals.

Honesty: Performing our duties with sincerity, 

 truthfulness and integrity.

Family: To strive for a balanced lifestyle.

Osizweni
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Message from the 
Board of Trustees Chairman

t gives me great pleasure to report on a very successful year for Osizweni, Idespite the many challenges that education in our country faces.

Osizweni delivered sound financial results and significant progress was 

made on several key fronts, such as the mobile lab visits to schools and the 

GMM Schools support, this resulted in a significant improvement in the 

2010 matric results of Mpumalanga.

Sound governance is and will 
remain a  key driver  in  
Osizweni’s journey to become a 

world class organisation.  We have 
wonderful talent and our people 
have consistently demonstrated that 
they have the passion required to 
implement the MST strategy of the 
organisation.  However there are 
quite a number of challenges, 
including the following:

We strive to support an education 
system with largely under-recoursed 
schools that are unable to adequately 
provide meaningful MST education.  
MST educational programs and 
support facilities require careful 
investment, as they can be very 
expensive.  The challenge is then 
sourcing the necessary funding in 
order to  make a  s ignif icant  
contribution.

We constantly evaluate and debate 
where and whom to invest in the 
most.  We seek to invest where there 
would be maximum impact.  Bearing 
in mind of course that we are faced 
with an acute shortage of qualified 
e d u c a t o r s  w h o  c a n  t e a c h  
mathematics and science with 
conf idence  and competence .   
Arriving at the decision whom to 
invest in is a difficult process because 
education is a dynamic enterprise, 
particularly in the Gert Sibande 
Region.  The resultant shortage of 
such educators has resulted in such 
skills being imported.  However we 
believe it would be far-reaching and 
sustainable for us to invest more in 
local MST educators.

We have not yet adequately 
convinced Industry that the most 
profound way of directly tackling 
skills shortage is through decent 
investment in mathematics and 
sc ience  educat ion .   This  i s  
particularly so because skills 
shortage is being experienced 
globally.  However, this global nature 
of skills shortage is what poses a 
threat to industry and growth plans.  
The sentimental judgement of 
whether to invest or not to invest in 
education, also clouded by current 
global economic difficulties, has not 
made it easy for our organisation to 
source funding.

We are privileged to be the brainchild 
of Sasol who founded the Osizweni 
Centre and continues to be our major 
sponsor and supporter.  Had it not 
been for Sasol’s foresight and 
commitment to investing in the 
community, Osizweni would not 
have existed.  We are also grateful for 
the support of Dow, Honeywell, 
T h y s s e n k r u p p ,  H P a n d  t h e  
D e p a r t m e n t  o f  S c i e n c e  a n d  
Technology during the 2010 financial 
year.

Osizweni continues to make a 
difference in education through the 
various educational programs.  One 
is proud, for example, that a 
significant number of teachers have 
obtained decent qualifications in 
MST from mainly UNISA and North 
West University.

Our main focus in sponsoring these 
educators is to improve their subject 
content knowledge.  

We have no doubt that this is already 
making a difference within the 
classroom.

We have also made strides in making 
quality MST facilities available to our 
schools.  These include a Science 
Centre,  Mobile Laboratories,  
Computer Centres, a well equipped 
Model Laboratory and recently, a 
Career Guidance Centre.  These are 
unique facilities that an ordinary 
school would not have.  We therefore 
encourage all schools to take full 
advantage of these facilities.

We have tirelessly worked to ensure 
the appointment of an independent, 
dynamic and vibrant Board, where 
issues are carefully evaluated before 
resolutions are passed.  As Chairman 
of the Board I wish to take this 
opportunity and commend the men 
and woman serving in all the 
governance structures, who over the 
years have selflessly displayed full 
commitment to ensure that Osizweni 
delivers on its mandate.  Our Board 
comprises people who come from 
different backgrounds and sectors of 
life.  However when we hold our 
Trust meetings, we share a common 
p u r p o s e ,  t h a t  o f  m a k i n g  a  
meaningful contribution to the 
education of our people.

I wish to conclude by extending an 
invitation to all stakeholders to 
participate and assist us in ensuring 
that Osizweni remains a relevant 
institution that supports our schools.  
Indeed we must echo the ideal that 
Education is Everybody’s Enterprise.

Mr. W. Barkhuizen
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Message from the 
HR Governance Chairman

he past year will be remembered as the most eventful in the history of South TAfrica. These events had an impact in education in general and organisations 
like ours had to review their plans and strategies to meet the challenges.

We saw significant increases from high schools that requested our support and 
expertise. Our science support project through our Mobile Labs was fully deployed 
throughout the Province. We got more involved in a number of “catch up” programs 
for the Matriculants. The 2010 Matric results illustrated the positive impact that 
Osizweni Education & Development Centre had in the area as well as within the 
Mpumalanga Province. 

Mr. B. Ndaba

Now focusing on our Human 

Capital

In the past few years we were 

able to fill all available positions. I 

am proud to mention some key 

appointments that were made 

which are in line with the 

organisations strategy. 

In 2010 we appointed a Mobile 

L a b  C o o r d i n a t o r  a n d  a  

Marketing Practitioner who both 

hit the ground running and have 

a l ready  made  s igni f i cant  

contributions to the organisation. 

We have a number of graduates 

that are placed at Osizweni for 

their internships through our 

partnership with the Department 

of Science & Technology. These 

graduates play a pivotal role and 

are used as tutors in a number of 

our programs. 

We were delighted to host a 

Physics graduate from the USA 

whose education background 

made a contribution to our 

educator and learner programs. 

We are confident that he gained 

valuable  experience  from 

working side by side the 

Osizweni team and from his stay 

in South Africa. 

We  a l s o  p i l o t e d  a  n e w  

performance  management  

system at the Management level 

which will be implemented 

throughout the organisation 

from 2011. 

Osizweni continues to update 

and develop cutting edge 

policies that will make the 

organisation an attractive 

employer for professionally 

qualified candidates. 

Osizweni is ready to face the 

future and we have a team of 

specialists and support staff who 

continue to support education in 

the GMM area and beyond. 

We are especially grateful for our 

partnership with Sasol as our 

main sponsor and appreciate 

other sponsors and donors. 

We encourage the broader 

education stakeholders to 

partner with us and make a 

contribution in improving 

education in South Africa.

Hr Governance Committee

Front: Ms. M Mboshane; Mr. V Gumbi; Ms. Q Mbewe.

Back: Mr. P Bouwer; Ms. A Ford; Dr. R Wesi.

Absent: Mr. B Ndaba; Ms. Odit; Ms. R Jansen
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Message from the Audit, 
Risk & Governance Chairman

enerally, the year has not gone without its challenges. However, Gmatters of the committee were conducted and dealt with 

comprehensively and with a great deal of finality. 

Those matters that really posed challenges and required a lot of close 

scrutiny and considerable amount of time during the year were the 

following:Mr. T. Chaphole

Electricity tariffs for the Terrain

The issue of electricity consumption 
and billing of the tenants had been an 
issue from the previous periods. The 
main concern had been the total 
consumption of this commodity 
within the terrain versus the 
commensurate billing against the 
individual tenants concerned. As a 
result,  the burden of liberal 
consumption of the electricity had 
been carried by the organisation with 
no way of accordingly passing it on to 
the consumers concerned.

A project was undertaken which 
sought to remedy the situation. The 
result had been the installation of the 
metering system which when 
operating effectively measures the 
correct consumption by each tenant 
on the terrain. The project was 
implemented in three phases and 
was finalised during the latter part of 
the year.

It is pleasing to report that the system 
is now operational and is expected 
that the consumption will be 
accurately measured and billed 
accordingly and will lead to a 
comprehensive recovery of this 
expense item and saving for the 
organisation.

Proposal on Rental/Lease Fee

An investigation was initiated 
regarding the rental rates paid by the 
tenants. Such investigation was to 

establish whether the current rates 
paid by these tenants was in line with 
what the organisation was paying to 
the municipality, in light of the new 
r a t e s  i m p l e m e n t e d  b y  t h e  
municipality in the year. However, 
the challenge was that any increase, 
would be measured against the 
organisation's spirit of assisting and 
promoting the small businesses 
within the community.

Township Establishment Proposal

All the farmlands within the Govan 
Mbeki Municipality in which no 
farming or related activities were 
measured and subdivided into 
portions for rates and taxes purposes. 
This  subdivis ion led to  the  
organisa t ion ' s  t e r ra in  be ing  
considered as an “illegal” township 
as it had already been subdivided 
into 22 taxable sub portions. A 
decision was taken to appoint a 
Township Development Specialist to 
deal with this matter. 

Financial Budget – 2011

There was a  very extensive 
consultation process which was 
entered into in drafting and 
finalising the budget for the 2011 
financial period. It is also worth 
noting that, the bulk of the budget 
has been earmarked for the core 
business of the organisation which is 
education. As such, this will mean 
that the current education programs 
will continue and be intensified 
going forward. There is an indication 
on the budgeted income statement 
that at the end of the period, there 
will be a net surplus albeit marginal. 
One can look back at the activities of 
the past year with confidence, 
satisfaction and hope for the future of 
t h e  o r g a n i s a t i o n .
Financial health of the organisation, 
good governance and the continued 
focus on the core business of 
Osizweni can only do us well in 
maintaining the high status it enjoys 
and increase its growth and 
sustainability prospects. 

Audit, Risk & Governance Committee

Front: Ms. E Campbell; Ms. S Venter

Back: Mr. V Gumbi; Ms. A Els; Mr. T Chaphole

Absent: Dr. R Wesi
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Message from the C.E.O
n his recent visit to Russia, the President of South Africa, Mr. Jacob Zuma, Oremarked, “Success in education will determine the scope and extent of South 

Africa's future growth and development”.  

It is Osizweni's vision to strategically support schools so that they are able to meet 

the dynamic nature of the teaching and learning challenges our country faces.  

Understanding that education is a complex and wide sphere, the founders of 

Osizweni desired to have the Centre focusing on pioneering efficient and effective 

practices in mathematics and science education.

Why Mathematics and Science?

Many stakeholders have been asking 

why mathematics and science when 

there is under performance in other 

subjects, such as accounting.  

T h e r e  i s  c o n c e r n  t h a t  o u r  

interventions exclude the majority of 

learners and educators within the 

education system.  To respond to 

these concerns one needs to go back 

to president Zuma's remarks we 

started with in the first paragraph.  

We wish to qualify this by saying; it is 

success in mathematics and science 

education that will determine the 

scope and extent of the country's 

future growth and development! It is 

therefore not surprising that 

mathematics and science education 

is a national priority.

The prowess of countries such as the 

USA in economic and scientific 

development came after they 

consciously, consistently and 

proactively treated mathematics as 
1the mother  of all technologies.  

C o m m o n w e a l t h  c o u n t r i e s  

understand and regard mathematics 

as the queen of all sciences.  

The time is now that South Africa 

must accept and acknowledge this 

role of mathematics as we continue to 

deepen our status of being an 

industrialised country.

The Osizweni Approach

Osizweni ' s  approach  to  the  

m a m m o t h  t a s k  u t i l i z e s  a  

multipronged strategy that targets 

learners at both formal and informal 

levels of schooling; teachers serving 

in public schools and prospective 

teachers at tertiary level. The centre 

also goes as far as creating awareness 

of the importance of mathematics, 

science and technology within the 

general public.

The strategy to focus on mathematics 

and science education took shape in 

2006. 

 Osizweni has since fully evolved into 

a mathematics and science Centre of 

Excellence, recognised as a fully 

functioning Science Centre by the 

Department of Science & Technology.  

Our Staff and the Educational 

programs

The dawn of the 21st century ushered 

an era in the history of our country 

that provided stimulus for the much 

needed socio-economic develop-

ment and prosperity. 

Along with this development came 

challenges of developing the human 

capital required to steer this growth. 

It is however a well-known fact that 

progress along this line continues to 

be retarded by the endemic skill 

shortage in critical areas of science 

and technology. 

T h i s  c h a l l e n g e  i s  f u r t h e r  

compounded by recurrent failure of 

the schooling system to produce 

required numbers of quality passes 

in Mathematics and Science that can 

follow science-based careers,  

especial ly among previously 

disadvantaged communities. 

It was in cognisance of this challenge 

that, Osizweni's strategy is focussed 

on supporting schools in our 

neighbourhood to deliver quality 

Mathematics and Science education. 

Osizweni's intervention in this 

regard is focussed in addressing 

challenges related to:

 Lack of qualified teachers who 

can teach science and 

mathematics with competence.
 Lack of adequate resources 

required for effective teaching 

and learning of science. 
 High failure rate amongst 

science learners. 
 Low numbers of enrolment by 

learners in the science stream.

In view of these challenges our 

programs entail regular high impact 

activities which incorporate the use 

of modern teaching and learning 

resources facilitated by high calibre 

Mathematics and Science education 

specialists. Principles followed in the 

design and adoption of our 

educational programs include: 

Precision; Flexibility; “Fit-for-

purpose”; Cost effectiveness and 

“Nation-building”.
1 Siddiqi, A.H., Role of Mathematics for Economic and Scientific Development. ICTP, Trieste, Italy 2008.
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The effectiveness of the Centre is anchored on the calibre of staff recruited over the past few years to give meaning 
and shape to the strategy and its implementation.  It is therefore not surprising that Osizweni is able to run 
programs that include:

 Mathematics, Science and Technology Educator workshops conducted with surgical precision to meet the requirements of 
MST syllabi.

D epartment of Education prescribed science experiments run in state-of-the-art in-house science & technology laboratories, 
where learners are provided with opportunities to conduct hands-on experiments and assistance with preparation for 
examinations.

T he Centre further provides support to schools with science and technology practical work through two mobile laboratories.  
Presented by highly qualified scientists, the mobile lab program is able to turn an ordinary classroom into a world-class 
laboratory within minutes of arrival.

T he Career Guidance Centre stands alongside the Science Centre, making Osizweni a complete destination for memorable 
and inspiring educational tours. 

I t is worth mentioning that Osizweni stages one of the biggest National Science Week programs in the country.
W e employ two of the best presenters of Science Shows in the country whose services are continuously requested for their 

appearances around the country.

Organogram
C.E.O

Executive PAFinance

V. Gumbi

E CarrE Campbell

Marketing / PR
A Ford

HR
Q Mbewe

Business
A Els

Science Specialist
A Tsipa

NSTF

Interns

Math Specialist
G Pai

R Wesi
Education & Learning

P Ndlovu

N Radebe

Marketing/PR

M Moroe

Reception

Vacant

Procurement/

Maintenance

W Hodgman

Dow mobile 

lab

J Sibiya

ICT

Manager

J Tshabalala

ECD

K Sibeko

ECD

M Masemola

ICT

A Mhlungu

ICT

E Masango

Sasol mobile 

lab

D Maubane

Model lab

B Manabile

Science Centre/ 

Career Guide

V Ndengane

Contracts &

Safety

M Madiba

Maintenance

P Sibeko 

B TshabalalaD SeanegoG RathogwaM NzimandeN Masilela

E SelepeE Nkosi

P Tshabalala

S Maseko

W Ramakaba

E MegaL Makuwa

Assets / 

Stores

E Selepe

N Potwana
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Following from these, a total of 12 educational programs were designed and successfully implemented during the course of 

2010. The following Table provides a brief description of the educational programs with a detailed report on each of the programs.  

Program Brief description/Program details Challenge to be addressed Objectives/Desired impact Progress/Update

MST 
Educator 
Curriculum 
Support

This program comprise a series of workshops organised in collaboration with the Provincial 
Department of Education in Physical science, Maths; Technology and ICT, covering a wide 
range of topics including effective teaching approaches, experimental work and the use of ICT 
in the classroom. The program also offers support to educator conferences, symposiums and 
seminars and other educational activities aimed at empowering educators. Through this 
program, challenges such as low competence levels and lack of relevant teaching skills 
amongst MST educators will be addressed.  

Low competence and  
classroom skills levels 
Technophobia & lack of 
ICT skills 
Low motivation levels 

Enhance skills & content knowledge
Enhance basic computer skills
Empower educators to integrate ICT 
with classroom activities

Intensive training workshop 
were conducted for 20 
science educators during 
March 2010.
Basic ICT training was 
conducted for 47 educators 
in eMbalenhe and Bethal

MST 
Educator 
Scholarship

This program leads to formal qualifications acquired from recognised tertiary institutions. 
Delivered through partnership with local tertiary institutions, the program offers scholarship 
towards ACE, B.Ed (Hons) and M.Ed qualifications in Math Science and Technology to 
selected educators and Curriculum Implementers. The program is aimed at enhancing 
educator skills and knowledge of subject content.

Low competence levels 

amongst MST    

educators

Enhance educator skills and 
knowledge of subject content

The 2010 enrolment by 
educators in the program 
is as follows: 
ACE: 6            BEd 
(Hons): 24
MEd: 2

Student 
Fellowship 
Program 

Implemented in response to the acute shortage of suitably qualified science educators, the 
program awards full bursaries to suitable candidates to study towards B.Sc degrees followed 
by education profession qualification. Candidates are offered accommodation in the Osizweni 
premises and monthly stipend. Mentorship is provided by well-experienced Osizweni staff. 
The candidates also assist in facilitating the broader learner support programmes.

Shortage of qualified and 

competent MST educators

Increase the number of qualified 
science educators

26 students enrolled 
during 2010.
General performance of 
the students is 
satisfactory.

GMM 
Schools 
support 

Aimed at improving performance in grade 12 Mathematics and Science subjects, the program 
offers financial incentive and support to disadvantaged secondary schools in GMM to conduct 
additional school-based learner support in Math and Science. 

Under performance in 

Math & Science

Enhance both educator and learner 
performance

The program hosted by 7 
GMM schools in 2010.
A total of 2086 learners 
enrolled for Mathematics, 
Physical Science, Life 
Sciences, Accounting and 
Math Literacy.

Model 
Science Lab 
(Hands-on 
experiments)

In view of the critical importance of practical work in the understanding and learning of 
science, this program is aimed at rendering support to schools by allowing learner groups to 
visit the centre to conduct prescribed experiments in well-equipped laboratories. A typical visit 
may include the use of Computer-based educational programs and a tour of the science centre.

Under performance in 

Math & Science by learners. 

Provide opportunity for hands-
on experiments by learners.             
Enhance conceptual 
understanding of science

29 lab sessions were 
conducted for visiting 
schools during 2010.

Mobile 
Science Lab

Two Mobile Labs are currently running. The Dow Mobile Lab and the Sasol Mobile Lab. 
Equipped with state-of-the art science apparatus, this mobile facilities regularly travels to 
schools to conduct science shows and prescribed experiments. The Sasol Mobile Lab is 
equipped with the state-of-the-art PASCO equipment, while the Dow Mobile Lab houses 
conventional lab apparatus. Upon arrival on school premises these facilities convert ordinary 
classrooms into well well-equipped labs within minutes. 

Under performance in 

Science by learners.

Provide opportunity for hands-

on experiment by learners.

Enhance conceptual 
understanding of science

The program served 134 
schools in 2010. 

Project A The program enrols well performing Gr. 10-12 learners over a period of 3 years. Learners in the 
program receive intensive and continuous academic support from Gr. 10 in the first year 
through to Gr.12 through a range of activities including workshop, hands-on science 
experiments, computer based tutorials, industry visits, science camps, educational tours, 
computer literacy, life skills and career guidance. Activities take place outside of school hours 
and during school holidays. As the name aptly refers, the program is aimed at ensuring that a 
cohort of 30 learners will exit the school system at Gr. 12 level with A symbols in Maths and 
Science annually.

Under achievement by 

learners with potential. 

Maximise the potential of 
promising learners to achieve 
exceptional results.

The project was piloted 
with 30 learners from 3 
Secondary schools.

Career 
guidance 
sessions

Career guidance sessions conducted in a fully fledged career guidance centre will offer one-
stop solution to assisting learners with career choices. School groups will be hosted in this 
facility on a regular basis. 

Low enrolment in Math & 

Science 

Disseminate information on 
careers.  Assist learners on the 
road towards discovery.

Project was completed 
and ready for school 
visits in August 2010.

Sasol CSI 
Education 
Programs

This involves Osizweni's participation and support to Sasol's CSI educational programs such 
as Sasol Techno X and Mozambique Science & Technology Exhibition.

Support to Osizweni's main 

funder in this important 

CSI project

Provide an informal learning 
environment through interaction 
with technology exhibits.

Osizweni participated in 
both the 2010 Sasol 
Techno X and the 
Mozambique Science & 
Technology exhibition in 
Maputo. 

National 
Science Week 
(NSW)

This is a national program that is sponsored by the Department of Science and Technology and 
takes place annually. 

Under performance in 
Math & Science 
Low enrolment in Math & 

Science (esp. HG)

Provide an informal learning 
environment through interaction 
with science exhibits. 

The 2010 NSW program 
was held on 2-7 August 
and featured more than 
50 activities.
A total of 9201 learner 
and 330 educators from 
80 schools attended. 

Toy Library The toy library facility houses a wide range of educational toys that are made available to ECD 
centres and parents on loan. This Library is a multi-purposed educational centre for the 
community, therapists and children. Pre-school learners aged 4-7 years from local early 
learning centres use the facility regularly, which features easy-to-use computer-based 
educational activities focusing on English and Numeracy. The centre is visited by children, 
parents and practitioners on a regular basis. The facility is also used for hosting practitioner 
training and parent workshops. 

Under performance in 
Math & Science
Limited resources for 

promotion of MST

Avail resources that are critical 

for development to young 

learners 

Instil basic technical skills

The Toy Library served 
over 3000 learners from 
20 ECD centres in 2010.
Six practitioner 
workshops were 
conducted.

Computer 
literacy/ Basic 
computer 
skills

This program, which is open to members of the public focuses on imparting basic computer 
skill and computer literacy. The program is conducted daily during weekdays in two computer 
labs. 

Lack of computer skills 

amongst members of the 

public.

Empower members of the public 
with basic computer skills.

A total of 62 members of 
the public were trained 
through this program in 
2010.
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Governance
2Cyril O. Houle  defines a board as an 

organised group of people with the 
authority collectively to control and 
foster an institution that is usually 
administered by a qualified executive 
and staff.  The manner and extent to 
which a governance structure of an 
organisation fulfils its mandate defines 
the extent of stability and effectiveness of 
an organisation.  

Os izweni  governance  s t ruc ture  
constituted in accordance with the King 
III report consists of the Board of Trustees 
supported by two board committees in 
the name of HR and Audit, Risk and 
Governance committees. The power of 
this organisation resides in this well oiled 
and dynamic governance structure, with 
the Board as its highest decision maker. 

Financial Matters

It is important to mention that 
Osizweni has enjoyed a clean 
audit record from our auditors 
KPMG over the past six years.  
This demonstrates the extent of 
discipline in managing budgetary 
matters by our staff and existence 
of efficient and effective internal 
audit, risk and governance 
systems.  The organisation has in 
the past five years managed an 
annual budget averaging just above R13 million.  Care is always taken to 
ensure that the biggest slice of the budget goes to the core business of the 
Centre.  

In 2010, funds were mainly spent on projects such as GMM Schools 
Support, Student Fellowship Program, Educator Scholarships, National 
Science Week, Career Guidance centre and Mobile Lab programs.

2 Houle, C.O. Governing Boards. Jossey-Bass Publishers, San Francisco, 1989.

SUMMARY OF OSIZWENI EDUCATIONAL AND DEVELOPMENT TRUST ACTIVITIES
Operating Results for The Period Ended 31 December 2010

      

     

YEAR TO DATE

 

     DESCRIPTION

 

NOTES

     

BUDGET

 

ACTUAL

 

 VARIANCE 

 

            

INCOME

       

   13,845,798 

 

   13,550,980 

 

      (294,818)

 

            

GRANTS

       

   10,438,737 

 

     9,858,274 

 

      (580,463)

 

SASOL 

       

     8,938,737 

 

     8,938,737 

                  

-

    

OTHER 

       
     1,500,000 

 
        919,537 

 
      (580,463)

 

            

OTHER INCOME
       

     3,407,061 
 

     3,692,706 
 

       285,645 
 

            

        

OPERATING  EXPENDITURE         (15,818,796)    (14,472,537)      1,346,259  

              
SERVICES (Utilities, Security, 
Insurance, Maintenance)

       
    (3,921,000)

 
    (2,678,947)

 
    1,242,053 

 
            ADMIN EXPENSES 

       
    (8,079,796)

 
    (8,185,870)

 
      (106,074)

 (Salaries, IT, 
Sundry,Depreciation, 
Transport, Stationery)

             
            

MARKETING

       

       (132,000)

 

       (131,631)

 

              369 

 
            

EDUCATIONAL PROJECTS

       

    (3,686,000)

 

    (3,476,089)

 

       209,911 

 
            

           

SURPLUS/(DEFICIT)

       

    (1,972,998)

 

       (921,556)

 

    1,051,442 

 

BALANCE SHEET AT 31 DECEMBER 2010

    

31/12/2009 

 

31/12/2010 

    

 R'000 

 

 R'000 

 
      

ASSETS

    

Note

   

Non-current assets

    
           

3,765 

 
           

5,118 

 

Fixed assets
    

           

3,765 
 

           

5,118 
 

Current assets    
           

9,379  
           

7,081  

Total assets
    

         
13,144 

 
         

12,199 
 

      EQUITY AND LIABILITIES

     Total capital and reserves

   
           

8,218 

 
           

7,296 

 
Accumulated reserves

    
           

8,218 

 
           

7,296 

 
Current liabilities

    
           

4,926 

 
           

4,903 

 

Total equity and liabilities 13,144 12,199 
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Attached here below the 2011 budget split to demonstrate the percentages allocated to the
various departments of the organisation.

OSIZWENI FY11 BUDGET SPREAD 

 DESCRIPTION 

 EDUCATIONAL PROGRAMS 

 
             

4,942,092 

 IT SUPPORT & MAINTENANCE 

 
                

994,208 

 MARKETING  

 
                

208,000 

 HUMAN RESOURCES 
 

             

2,810,883 

  BENEFITS  
                

991,505 

 EDUCATION - STAFF DEVELOPMENT 

 
                130,000 

 ADMINISTRATION COSTS 

 
             

4,799,200 

 DONATIONS 

 
                  

40,000 

 Total value of budget 14,915,888 
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Osizweni could not have achieved the status of being the 

province's premier MST Centre of Excellence, if it were 

not for the unwavering support it enjoys from Sasol.  

Sasol continues to allocate Osizweni with an uncut 

budget, despite the difficult global financial situation of 

the past few years.  Long term commitment by our major 

sponsor is not a luxury that organisations of our kind 

normally enjoy. Here is one corporate citizen that 

conquered the temptation of including investment in 

education in the decisions to scale down on spending.  

We are also grateful to the other sponsors who have come 

on board to support educational programs of their choice.  

Companies such as Dow, Honeywell, Hewlett Packard, 

ThyssenKrupp and the Department of Science & 

Technology have enabled Osizweni to reach and assist 

thousands of learners and educators in Mpumalanga 

province.

We conclude by expressing our sincere gratitude to the 

Board of Trustees and the Committees as well as the 

Osizweni team for their selfless contribution to create and 

maintain a world-class organisation.  Our appreciation 

also goes out to the stakeholders of the Centre for their 

continued participation in ensuring that Osizweni 

remains relevant in supporting schools on matters of 

MST education. In particular our gratitude goes to our 

key public stakeholders namely Department of Science & 

Technology and Provincial Department of Education 

without whom it would not be possible to successfully 

implement our programs.

Board of Trustees

Front: Ms. M Mboshane; Mr. W Barkhuizen (Chairman); Ms. R Motsatsi

Middle: Mr. V Gumbi; Ms. D Rae; Mr. J Dhlamini; Ms. V Smit

Back: Mr. J Kokott; Mr. M Ramathe (Secretary); Sonja Venter; Mr. J Mohlamonyane

Absent: Mr. B Ndaba; Mr. M Ramokhothane; Mr. T Chaphole; Mr. M Mahlangu; Ms. N Mthetwa; Dr. H Mathunyane (Deputy Chairman); Dr. R Wesi
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SUCCESSSUCCESS

STORIESSTORIES  
M edi a 
    Coverag e

 
M edi a 
    Coverag e

Over the years Osizweni Education & Development Centre received media coverage and exposure through local, 

national and international means for its efforts in the support of Mathematics, Science and Technology. The year 

2010 was no different, as the exposure that Osizweni received improved immensely.

HP AWARD

t the end of 2009 Osizweni was awarded the 'Innovation in Education Grant AInitiative' from Hewlett Packard. The donation included HP technology to the 

value of $100 000 and also included a trip to attend the 2010 HP Innovations in 

Education Conference in San Francisco, California.  Dr Rufus Wesi, Education and 

Learning Manager, represented Osizweni at the conference where he was given the 

opportunity to present an overview of the programs run at Osizweni to an international 

audience.

DONATIONS

im Joel Education and Training Fund together with the Osizweni Toy Library Jreceived local exposure for the donations given to 5 ECD centres in eMbalenhle. This 

donation included educational toys that have a focus on developing the young minds of 

a child. 

Osizweni donated a laptop to each school that obtained a 100% pass rate in the 2010 

Matric results. These prizes were handed over to the schools at the Gert Sibande's 

Department of Education Award ceremony in January 2011. 

&&

Tablet computers are used by learners for 

computer based tutorials

Wings of Love Day Care Centre 

receive a donation.
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MST AWARDS

sizweni holds an annual awards ceremony which allows the organisation to Oacknowledge and reward Student fellows and Educators who achieve excellent 

results in the scholarship programs. This event receives exposure through local 

newspapers and Sasol. 

Special mention is made of Mr. MS Hlatshwayo, a principal from Litjelembube 

Secondary school in Elukwatini, who received an award from the North West 

University for his achievement of 82.8% in the Advanced Certificate in Education 

course. Another mention is made of Thabisile Dube, enrolled in the Student fellowship 

Program, for her combined achievement of 71.1%, Thabisile is studying towards a B.Sc 

Degree.

USA VOLUNTEER

n June of 2010 Osizweni received exposure from Columbia University in New York Iand SAASTEC News. This was due to Osizweni hosting a volunteer from America, 

Yavni Bar-Yam, a Science graduate of the Columbia University for a period of 6 months. 

He brought with him experience of working as a tutor for undergraduate students. 

Whilst at Osizweni, his responsibilities were to serve as a Physics mentor to the 

undergraduate students in the Student Fellowship Program. In the short time that 

Yavni was with Osizweni, we experienced him as having an infectious passion for 

education and human development and saw a vast improvement in the Student 

Fellows attitude and commitment to their studies.

NATIONAL SCIENCE WEEK

sizweni Education & Development Centre has successfully hosted the National OScience Week, a Department of Science & Technology initiative, since 2002. 

Osizweni is one of the largest hosts of National Science Week and visitors to the event 

increase each year. In 2010 Osizweni hosted approximately 9201 learners and 330 

Educators and received media coverage from The Ridge Times; Echo; Volksrust 

Recorder; Standerton Advertiser; Sasol Today; Industrial Supplement and the Love Life 

website and SABC radio stations.

Highlights at this year's National Science Week included the launch of the Osizweni 

interactive Career Guidance Centre and a visit from the representatives of the Uganda 

National Council for Science and Technology.  These representatives adopted 

Osizweni's model in the roll out of their first Science week. Dr. Rufus Wesi was 

subsequently invited to take part in the event in Uganda.

MST Awards

Front: Mr. J. Shongwe, Dr. S. Rapula (NWU), 

            MR. M. Hlatshwayo.

Back: Mr. O. Naidu, Mr. V. Gumbi, 

           Mr. W. Barkhuizen, Dr. R. Wesi

Yavni Bar-Yam

Mr. Gumbi, Mr. de Klerk & Mr. De Ruyter visit 

the Chemcity exhibit during National Science Week.
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MIN QUIZ

sizweni on behalf of Sasol hosted the Minquiz Science competition for the first Otime in 2010. Minquiz is organised by Mintek, a National Science Council 

specialising in mineral and metallurgical technology.  This competition aims to foster 

excellence in mathematics and physical science at school and encourage interest in 

careers in science, engineering and technology via a fun and informative curriculum-

aligned competition. 

Osizweni's team of four that represented Sasol Osizweni at the National competition 

were from Kriyatswane, Stan West, Khunjuliwe Secondary Schools and Ermelo 

Combined

GRADE 12 “CATCH UP” PROGRAM

uring September/October 2010 Osizweni implemented a robust “catch-up” Dprogram for grade 12 learners for schools in eMbalenhle, Bethal and Standerton. 

The program was rolled out in order to assist learner with revision and exam 

preparation subsequent to the public sector strike. The program entailed mentorship 

classes during the afternoons and weekends.

SAASTEC CONFERENCE

AASTEC hosted their 13th annual SAASTEC Conference held by ArcelorMittal SScience Centre & School of Excellence in Vredenburg, Western Cape on the 23-25th 

November 2010 attended by local and international delegates.

During this conference Osizweni received international and national exposure 

through the four papers that were presented by Osizweni staff members and interns. 

These papers presented were as follows:

    A Foreign volunteers view on Science Centres in Southern Africa.

 The impact of Science Centres in an NSTF Volunteer's life.

 Virtual Experiments for Science Centres – Are they the way to go?

 The impact of mobile outreach programs to rural schools in the Mpumalanga 

Province.

CAREER GUIDANCE

sizweni Career Guidance Centre was completed in August 2010. The centre serves Oas a one-stop solution to all learner challenges related to career guidance. This 

facility, which has the capacity to host 60 learners daily, features full interactive 

multimedia programs that empower learners to make appropriate and informed career 

decisions. 

Ms. G. Rathogwa goes through the inter active posters 

with the learners  in the Career Guidance  Centre

Sasol Osizweni National Minquiz Team

Learners during the “Catch Up” program 
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2010 MATRIC RESULTS

e are glad to report that the 68 Gert Sibande schools that Osizweni supported Wthrough a variety of its programs during 2010 have increased their average pass 

rate by 8.8% from 49.67% in 2009 to 58.7% in 2010. The 2010 Regional average 

performance was 59.3% which is a significant improvement from the 2009's 52.2%. One 

of the most improved schools was Osizweni Secondary which improved from 23.9% in 

2009 to 67.6% in 2010. This remarkable improvement can be attributed to the academic 

support that Osizweni provided to the school. 

Sasol Secunda accepted an award from the Mpumalanga Department of Education for 

the support and investment that Sasol has made in education through Osizweni. 

ARTHUR SEAT INTERVENTION PROGRAM

mplemented in partnership with the Department of Economic Development, IEnvironment & Tourism, the project seeks to support seven under-performing 

schools in Athurseat (Bushbuckridge) through regular educator and learner support 

programs in Mathematics and Science. Through this intervention, the average 

performance of the schools in the project increased from 26% to 33% after only two 

months of intervention. 

Sasol Osizweni received an award of recognition and appreciation from the MEC, Mr. 

MN Mokoena, DEDET.  This award was given to Sasol Osizweni for the improvement 

that they contributed towards in the Matric results of the Arthurseat circuit in 

Bushbuckridge, Mpumalanga. 

PROJECT A

roject A is a program introduced by Osizweni to ensure that the top learners inPGrade 10 –12 receive the required support to attain A symbols in their Matric year 

end results. By achieving these results, learners automatically become candidates for 

bursaries.

The Ridge Times covered the Project A Summer School held at Osizweni during the 

December holidays. Activities that took place ranged from Science shows and quizzes to 

education in astronomy and computer skills.The group of learners enrolled in Project A

Matric learners from the GMM area are awarded 

by Sasol for their Matric result achievements.

Students from the Athurseat circuit using 

state-of-the-art equipment to conduct 

Physics experiment at Osizweni.

Science Shows
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he Osizweni Education and Development Centre, based in Secunda TMpumalanga is a centre with a difference. Its mandate is to find young students 
with a flair for Maths and Science from the surrounding communities and offer 

assistance to them to pursue their studies in a "mentorship hands-on" environment so 
that they may return to their communities as qualified Maths/Science teachers by 
becoming influential role models to the communities growing generations. 

Honeywell's business culture, goals and activities are founded on these concept and pursuit of 
sustainable development and advancement of previously disadvantaged communities within 
where its business operates and the sustainability of these programs. The centre currently trains 
many scholars from the surrounding areas in Mpumalanga province (Secunda, Embalenhle, 
Delmas etc). Honeywell therefore committed itself to assist Osizweni Education and 
Development Centre by sponsoring 4 Maths & Science learners on a full scholarship with Unisa.

This program provides a full scholarship for teacher training through UNISA Bachelor of 
Science Degree in Mathematics and Physics or Chemistry. This degree is then augmented by 
a post graduate diploma in education (PGDE) offered on the final year of study. 
Honeywell's desired outcome in respect of corporate responsibility is to invest in the 
communities in which we work and to function as a responsible corporate citizen. 

Honeywell started sponsoring this program in 2007 with 2 learners and now 
in 2010 we have 4 learners. The centre enables sustainable development to 
attain competency and performance in Maths, Science and Technology 
training and it ties well with Honeywell's goals and objectives.

Honeywell is therefore committed to meaningful and 
sustainable social responsibility partnerships and adheres 
with great sensitivity to the economic and social needs of 
all people touched by our operations .

sizweni is an education and development program in 

OSecunda, Mpumalanga. The program focuses on tutoring 
students in Mathematics and Science, two subjects 

identified by the national Department of Education in South Africa 
as critical to the country's economic and skills development. 

Early in 2008 Dow donated a mobile lab to help facilitate practical science experiments to underprivileged students in 
the area thereby providing a more exciting teaching environment and inspiration for the young learners. 

The need for the Dow Mobile Science Laboratory stems from the fact that many underserved schools continue to 
produce very poor pass rates, with average symbols obtained in mathematics and the sciences being particularly poor. 

Ntombifuthi Ngwenya

Xolani Salelwayo

Nomthandazo Khumalo

Sandile Vilane

SponsorsSponsorsSponsors
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sizweni is an HP Innovation in Education grant recipient which is part of 

OHP's drive to advance innovation in education as part of HP's Social 

Investment strategy. 

More than 1,000 educational institutions in over 40 countries across the globe are 

engaged in technology projects as a result of grants given by HP, encompassing a 

total investment of nearly US$60 million over the past five years. HP has donated 

more than US$250 million in cash and equipment to schools, universities, 

community organisations and other non-profit organisations around the world 

since 2000.

The Innovation in Education Grant Initiative rewards secondary schools and 

universities for their revolutionary teaching and learning projects. HP's ultimate 

objective is to foster future leaders in the disciplines vital to the global economy. 

The grants given to secondary schools aim to improve student achievement by 

using technology to redesign the learning experience; while for universities, the 

aim is to specifically enhance the engineering, computer science and IT degree 

programs.

Term Definition

ACE Advanced Certificate in Education

B.Ed Honours in Education

B.Sc Bachelor of Science

CSI Corporate Social Investment

DEDET Department of Economic Development, Environment & Tourism

ECD Early Childhood Development

GMM Govan Mbeki Municipality

HG Higher Grade

M.Ed Masters in Education

MST Mathematics, Science and Technology

NSW National Science Week

NWU North West University

SAASTEC Southern African Association of Science and Technology Centres

US United States of America

Glossary of Terms

 Annual Report 2010



Osizweni Education & Development Centre 18

E-mail info@osizweni.org.za

Web www.osizweni.org.za

Tel +27 (17) 689 2006

Fax +27 (17) 689 2011

Postal Address P.O. Box 6377
Secunda
2302

Physical Address Old Bracken Mine
Embalenhle-Evander Road
2302

Osizweni Contact Details
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