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Osizweni Education and Development Centre, a Sasol initiative, focusing on Mathematics and 

Science Education, is based in the Gert Sibande region of Mpumalanga. The Centre is a place 

where skilled and masterful Mathematics and Science Specialists develop and design unique 

learning programmes and initiatives that encourage a love for Mathematics and Science 

Education in support of the national school curriculum.

ABOUT OSIZWENI
ANNUAL REPORT
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Osizweni Science Centre is pleased to present the Annual Report for the period 1 March 2017 to 28 February 2018. 
The report displays the financial and non-financial performance of the organisation.

The report is primarily addressed to investors and other stakeholders who desire insight into how Osizweni and its 
operations create and sustain value. This report presents the holistic performance of our activities.

There have been no significant changes to the scope, boundary or measurement methods applied in the reporting. There 
were also no material changes to the structure, ownership or products and services of Osizweni. The financial reporting 
boundary was determined in accordance with International Financial Reporting Standards (IFRS), International Integrated 
Reporting Council (IIRC) and King III and IV have been used as a guideline for drawing up this report.

OBJECTIVE, SCOPE
AND BOUNDARY 

Registration status

Registered as a Trust

Registered as a Non-Profit Organisation with the  
National Department of Social Development

Registered as a Public Benefit Organisation with  
Section 18A

B-BBEE

Income tax number

Vat registration number

Central Supplier Database (National Treasury) 
registration number

1979/93

058 – 244 – NPO

18/11/13/0505

Level 4

063 901 3671

437 022 8530

MAAA0319675

Registration number
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Osizweni strives to achieve high standards in 
all disclosures within this report and to provide 

meaningful, accurate, complete, transparent 
and balanced information to stakeholders. The 

organisation welcomes feedback and invites the 
public to contact the Osizweni Executive Personal 
Assistant, Boitumelo Mokone, should you have any 

questions or require additional information.

Osizweni is committed to being transparent in all of 
its disclosures and reporting. The organisation uses 
a combined assurance model through the use of 
management, advisory committees and the Board of 
Trustees. 

The summarised consolidated financial statements 
contained in this report were audited by KPMG. 
These statements were drawn up in accordance 
with the International Financial Reporting Standards 
for small and medium size entities and the financial 
provision of the Trust Deed. The auditors unqualified 
statement has been extracted from the full set of 
financial statements which are available for review at 
the office of the General Manager.

External assurance was not sought for the non-
financial information. Internal controls are a key 
component of our assurance process. The Board 
periodically reviews the completeness and accuracy 
of the information presented in this report. The 
Board is satisfied that internal supervision sufficiently 
ensures the reliability of the information presented 
in this report.

ASSURANCE 
OVER THE REPORT

FEEDBACK 

 Contact details are as follows:

+27 17 689 1292  

bmokone@osizweni.org.za
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CHAPTER 2
OVERVIEW



Relationships:
• Value the way we interact with our stakeholders.
• Provide a return on investment to our funders.
• Provide quality service to our stakeholders.
• Establish healthy relations with all stakeholders.

Excellence:
• We are the benchmark in Mathematics and   
 Science Education. 
• Harness pride, enthusiasm and dedication in   
 all we do.
• Add value by performing beyond expectations.
• Perform tasks with passion.

People:
• Value and respect diversity.
• Promote a balanced lifestyle.
• Provide opportunity for development.
• Promote and harness teamwork.

Integrity:
• Perform duties with sincerity and truthfulness.
• Be open, honest and trustworthy.
• Be consistent, respectful and fair in all we do  
 and say. 
• Adhere to effective corporate governance.

Innovation:
• Continuously improve ourselves, our systems  
 and programmes to enable us to remain the   
	 leader	in	our	field	of	modern,	cutting	edge		 	
 technology.
• Stream line processes.
•	 Adapt	more	efficient	ways	of	improving	our		 	
 operations.

OVERVIEW

Municipalities within this sub-region who receive continuous, 
focused support include:
• Govan Mbeki Municipality: 
 Secunda, eMbalenhle, Evander, Leandra, Kinross,   
 Bethal, Mzinoni. 
• Lekwa Municipality:  
 Standerton, Sakhile, Morgenzon,  Thuthukani. 
• Dipaleseng Municipality:  
 Balfour, Grootvlei, Greylingstad.

Although services are offered to all racial and ethnic groups, 
75% of our services are directed towards designated groups.

By improving STEM education through a structured and 
long-established approach that includes professional 
development programmes for teachers and the 
provision of well researched educational resources to 
learners of historically disadvantaged communities.

Through strategically structured partnerships with 
specific government departments, corporate social 
responsibility programmes and tertiary initiatives, 
Osizweni believes the outreach can be grown even 
further to impact positively on a greater number of 
learners of the Standerton sub-region community.

APPROACH

Founded in 1991, the Osizweni Science Centre is an enabler 
of access to tertiary education through Science, Technology, 
Engineering and Mathematics (STEM) Education. We create 
a pool of quality Mathematics and Science matriculants from 
which industry can source.

ABOUT US

Osizweni provides direct educational support to 27 Secondary 
schools in the Standerton sub-region of the Gert Sibande 
district, Mpumalanga. However, the Science Centre is open to 
nation-wide visitors.

COMMUNITIES SERVED

To be South Africa’s leading Centre of 
Excellence in STEM Education support.

VISION

Enabling access to tertiary 
education and promoting STEM 
education at schools in the Gert 
Sibande district.

MISSION

VALUES
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At Sasol we recognise that, as a responsible and caring 
corporate citizen, we have an important role to play in socio-
economic development, particularly within the communities 
where we operate. Through our social investment 
programmes, we demonstrate our commitment to making a 
meaningful contribution to the sustainable socio-economic 
growth and development not only our Province, but of our 
country as well. We remain dedicated to improving the lives 
and well-being of individuals within Govan Mbeki Municipality 
by partnering with other stakeholders to create shared value. 

The positive impact of our social investment initiatives 
therefore is a result of collective effort. As a company we 
appreciate and recognise the crucial role partnerships play in 
realising our vision of transforming lives in the communities 
where we operate. Partnerships are absolutely vital to 
collective success and, as such, we continue to work at being 
a credible partner to government at all levels, civil society and 
industry with the intent to harness the innate power of these 
partnerships to drive a sustainable, positive and measurable 
impact. 

The partnership with Osizweni Science Centre, our 
education flagship, enables Sasol to contribute to educational 
enhancement and skills development in the region. Our 
collaboration, focuses on improving the quality of Science, 
Technology, Engineering and Mathematics (STEM) education 
at schools and to stimulate learner interest in this field by 
implementing various interventions targeted at supporting 
learners and teachers. These interventions include the Sasol 
TechnoX career and science exhibition, Project A, mobile 
laboratories and the Grade 12 merit awards.

To assist learners to access quality education from the 
onset, Sasol and Osizweni are involved in Early Childhood 
Development (ECD) support programmes. Through these 
programmes we provide an exciting space for learners to 
discover and learn, while offering training and onsite support 
for practitioners. We further provide learning material, 
resources and infrastructure support in the form of mobile 
classrooms. Sasol is proud to say that in 2017/2018 we 
handed over six mobile classrooms at various ECD Centres 
in Govan Mbeki, Lekwa and Dipaleseng in support of this 
programme. 

Sasol believes in quality education as the foundation on which 
a thriving future can be built, therefore with our investment in 
the Osizweni Science Centre we aim to ensure that the next 
generation is well equipped for a successful and bright future. 
May Osizweni continue to yield fruit and enhance quality 
education for many young learners.

FOUNDER’S
MESSAGE

2017 • 2018  |  OSIZWENI SCIENCE CENTRE OVERVIEW 
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With a sterling 27 years in the education space, a footprint 
in 3 municipalities and tremendous growth over the years, 

we cannot deny that this can only be achieved through 
meaningful relationships that we continue to forge with our 

partners and sponsors. Companies who have repeatedly 
demonstrated how and what it means to be a good 

corporate citizen, companies that do everything possible to 
ensure that what needs to be achieved is in fact achieved in 

an excellent and efficient manner, through their participation.

We would like to thank and salute you for the meaningful 
contribution and support you have given Osizweni through 

the years. It is through such partnerships that we can ensure 
that Osizweni leaves a legacy for the future generation. 
Your unfailing generosity has assisted us in growing this 

organisation from its humble beginnings to being considered 
one of the leading Science Centres in the country.

We are indeed grateful for the role you have played in the 
beautiful milestones we have reached in the year under 

review. It has been nothing but a pleasure embarking on this 
meaningful journey with you.

It is Benjamin Franklin that said “An investment in knowledge 

pays the best interest” and Malcom X that said “Education is 
the passion to the future, for tomorrow belongs to those who 
prepare for it today”.

We acknowledge and admire just how far we have come, 
however there is still more to be done, with that said we 

invite new stakeholders to partner with us on our quest to 
making an even greater impact and carry the baton of hope 

for future generations to emulate.

PARTNERS
AND SPONSORS
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CHAPTER 3
LEADERSHIP REPORTS
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We are continually reminded about 
the triple challenges the communities 
and societies face around us. These 
challenges are poverty, inequality and 
unemployment. I believe education 
will play a key role in tackling these 
challenges. I believe that Osizweni is 
uniquely placed to uplift the quality and 
standard of education in the communities 
around us. Osizweni remains steadfast in its 
commitment to raise the bar for the STEM subjects 
and Accounting. 

Since our strategy shift in 2005, we have focused on the 
development of both learners and teachers to ensure that 
we can improve the quality of STEM education. Together 
with our partners, we are consistently working towards our 
set objectives and targets. We witness the improvements 
that we make year on year to improve the lives of the 
children and the communities we serve. 

Marked by a year, where we battled the scourge of illegal 
mining in our terrain, our dedicated and loyal Osizweni team 
remained focused on our core mission. I am truly grateful to 
have such a team of selfless individuals who are all heroes 
and heroines in their own rights. Their love for their work 
and their communities is priceless. 

In 2017/2018, we focused on sustaining and improving our 
excellent track record on good governance. The Board 
understands that as we move forward we will need to 
secure more funds from our partners, current and new, 
to help us achieve our ambitious goals. We therefore 
understand that only good governance will lead us there. 
To this end, we have obtained yet another set of excellent 
financial reports from our Auditors KPMG. 

In the reporting period, the Board has noted with concern 
that our financial reserves are being depleted. As such it is 
necessary that we implement a sound fundraising campaign 
to ensure that our organisation keeps a healthy financial and 

operational standing. It is critical that Osizweni 
continues to deliver our services in our fence 
line communities. 

On the Education front the 2017 academic 
year was truly a great one for Osizweni and 

our partners. Our sub-region comprising of 
Govan Mbeki, Lekwa and Dipaleseng municipalities 

had an exceptional year, recording a 75% pass rate 
which contributed to the positive shift in the performance 

of the Gert Sibande District and also the Mpumalanga 
province. We continued our focus on teacher support and 
during 2017, a further 34 students were supported of which 
four completed their studies. We will continue to support a 
total of 40 student teachers in the next financial year.

Through our close partnerships with the provincial and 
district Departments of Basic Education structures, higher 
education institutions, the Department of Science and 
Technology and SAASTA, we ensure that the needs of our 
beneficiaries are adequately met.

On a sad note, the Board noted the resignation of our long 
serving General Manager, Mr. Velaphi Gumbi. He accepted 
an opportunity to run a Science Academy in one of the 
top private schools in the country. We as a Board are very 
grateful for his contribution and no amount of words can 
convey our gratitude. We wish him all the best of luck.

On behalf of the Board and the two Governance 
Committees, I am proud to say that during the year under 
review we have continued to maintain our status as a 
Centre of STEM excellence recognized in the international 
Science community. I am looking forward to the year ahead 
and I believe that once again Osizweni will make a sterling 
contribution to our local communities. I have full confidence 
in our partners, our staff and Board to deliver on the 
mandate given to Osizweni.

Yours sincerely
Mr Simon Baloyi

CHAIRPERSON’S
 REPORT



It is my pleasure to report to you on the financial year ended 
28 February 2018. This section of the report acts as a prelude 
and synopsis to the performance sections that follow.

The organisation had a particularly challenging year which 
was characterised by constant attacks and vandalism of our 
premises by illegal miners due to the fact that we are based 
on a former gold mine. This resulted in serious income loss as 
our tenants moved their businesses to more secure areas. Our 
financial reserves felt strain as we dug deep and diverted some 
items in our budget away from core business to security and 
repairs of damaged property. We were however able to put 
mechanisms in place, leverage skills and stabilise our operations. 
This enabled us to take advantage of opportunities presented 
to us and evolve further using innovative initiatives to ensure 
we succeed on our deliverables.

GENERAL MANAGER’S
REVIEW

The year under review has 
significant milestones worth 

mentioning under both pillars 
of our strategy, namely Early 

Childhood Development and 
STEM Development. 

2017 • 2018  |  LEADERSHIP REPORTS



Reflecting back on the previous financial year, 
2017/2018, mention was made of securing a 

state-of-the-art Science Centre as well as addressing 
the financial needs of the organisation. The financial reserves 
were quickly being depleted due to aging infrastructure and the lack 
of sustainable funding. Progress on these two items are reported on below. 

An additional focus, illegal mining, came into play during the year and is 
therefore also reported on.

FOCUS AREA

Osizweni currently uses the former gold mining 
buildings for its operations. These are not only 
inappropriate for Mathematics and Science Education, 
but they are also aged. We therefore experience 
many problems with a variety of elements such as 
electricity, sewage and aged infrastructure. A new 
site has been identified and agreed upon by all 
stakeholders. The transfer of the site to Osizweni has 
proved to be technical and challenging. Even though 
there is progress, it is a costly legal exercise. Delay in 
the transfer is negatively affecting the organisation as 
secured allocated funds for building are subsequently 
redirected elsewhere.

Funding of educational programmes remains a 
challenge due to economic challenges worldwide. 
Despite these challenges management continues to 
rigorously embark on fundraising activities. 

We were able to secure funding from ARMSCOR 
for one of our circuits, Lekwa East, in the Lekwa 
Municipality, assisting us in alleviating some of the 
financial pressure we are facing. However we are still 
in need of more funding and invite stakeholders to 
come on board to support our education initiatives.

There was always a threat of illegal mining as the 
Osizweni terrain is a former gold mine. However 
what happened in 2017/2018 was unprecedented. 
Osizweni suffered severe infrastructural damages, 
repairs and security upgrades ran into hundreds of 
thousands of rands, further depleting our financial 
reserves.

Securing funding for a 
state-of-the-art Science 
Centre facility.

Funding of educational 
programmes in an 
expanded catchment area.

Effect of Illegal mining.

HIGHLIGHTS, CHALLENGES AND PROGRESS

FOCUS AREAS



The year under review has significant milestones worth mentioning under both pillars of our strategy,
namely Early Childhood Development and STEM Development. 

For the first time we were successful in tilting the funding triangle of educational programmes, whose base has always 
represented heavy investment in STEM Development, towards ECD. We highlighted the importance of ECD in the 
2016/2017 Annual Report and our intentions to increase funding at this level of learning:

• There are 20 Level 4 practitioners that were recruited for formal training during this financial year. The group of   
 practitioners completed their studies in June 2018.
• The introduction of an audiology service alongside the developmental psychology service to young learners at our   
 ECD Resource Centre (Toy Library) has added value to the services we offer at the Centre. Such services are crucial in  
 identifying learning barriers learners might have. Early identification is key in reducing and sometimes eliminating   
 the impact of a learning barrier in a child’s lifelong learning.

In STEM Development, recruitment of African student teachers took a pleasing turn in the beginning of 2018 when a decent 
number joined the Fellowship Programme, our teacher intern training programme. This programme enrols Matriculants for a 
BSc. degree and then followed by a PGCE. Student teachers gain valuable experiential learning during the years they spend 
with the Osizweni specialists as they implement educational interventions at the different schools. In the past few years the 
Centre struggled to recruit African Matriculants who had interest in teaching as a career, while at the same time we had 
many white Matriculants who undertook studies to join the profession.

On the learners’ programme, the Class of 2017 Matriculants had 35% progressed learners. There was fear that this would 
negatively affect the 2017 Matric pass rate. However the hard work of teachers at our centres paid good dividends. A decent 
pass rate and quality bachelor passes were obtained throughout the sub-region.

Financial support of Lekwa East circuit by ARMSCOR saw the circuit improving its overall performance. Dipaleseng circuit 
also had visible improvement. Accounting, Life Science and Physical Science had remarkable improvement, while Mathematics 
had minor improvement in all six of the circuits. 

SUMMARY PERFORMACE  
FOR THE YEAR

2017 • 2018  |  LEADERSHIP REPORTS
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Our focus will remain on our two pillar 

programmes, ECD Development and STEM 

Development with the prioritisation on the 

following areas:

• The process of securing the site for a new home for  
 Osizweni Science Centre is about to be completed. 

• The teachers training programme is expected to  
 produce the highest number of qualified teachers  
 in the 2018/2019 financial year. As such, efforts have  
 to be put in place to ensure that student teachers are  
 academically supported to pass their modules.
 
• We are expecting an improvement in results from the
 Saturday and school holiday classes, as the 
 Department of Basic Education has clarified to  
 stakeholders how to manage the registration of  
 progressed learners. However concerted efforts to  
 ensure quality teaching and learning will be necessary 
 to ensure this goal is achieved.

• The Board took a resolution on how to restore our  
 financial reserves by tasking management and some  
 identified Board members and trustees to be involved  
 in concerted fundraising efforts. The implementation  
 of this resolution started in January 2018.

FOCUS AREAS IN THE  
NEXT FINANCIAL YEAR

For the 13th consecutive year, Osizweni delivered 
an unqualified financial management report. Our 

performance demonstrates our resilience and 
ability to adapt to changes within our operating 

environment. It is also a direct result of our 
employees taking ownership of challenges and 

creating opportunities to bring our vision to life. 

Osizweni takes good governance seriously. As 
such, all our internal systems and risk identification 

mechanisms are sharpened so that any issue 
that might work contrary to good governance is 
identified and dealt with in a manner that brings 

continuous improvement.

My sincere and very special appreciation to 
my colleagues at Osizweni and Sasol Secunda 

Corporate Affairs for their passion and dedication 
for ECD and STEM education. To the governance 

structures, your attention to detail is the reason for 
the 13 years of unqualified audit reports. May you 
all continue to make a difference in the education 

of our children and please maintain the role of 
robust governance and internal control systems. It is 
the reason why Osizweni remains relevant after all 

these years of existence.

FINANCIAL 

APPRECIATION
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WORDS OF DEPARTURE

This is my last annual report at the Osizweni Science Centre. I was privileged enough to head the team that crafted and 
eventually implemented the STEM strategy as was required by our founder and funder in 2005. I believe that I have served 
the organisation with all my heart, soul, mind and strength. Together with our stakeholders, we achieved our goal of creating 
a world-class Science Centre. It is no secret that we are a benchmark for a number of similar organisations. Milestones 
achieved to date are listed on page 26.

I sign off by saying may it be that each of us whom God has given the role and opportunity to lead organisations, lead 
with all our heart, soul, mind and strength. May we have full understanding that failing to do this is failing to understand the 
purpose that God intended for us.

Yours sincerely
Velaphi Gumbi

2017 • 2018  |  LEADERSHIP REPORTS
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CHAPTER 4
STRATEGY OVERVIEW
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In order to survive this modern era of highly competitive and budget oriented 
environment, one requires a refined compass to stay on course for mandate delivery. 

To ensure that the organisation deliver on its mandate and continue to be relevant 
requires an outlined strategic planning process. It is for this reason that the Osizweni 

Board commission some members to join the management in embarking on the 
strategic planning and/or review process. 

The process encompasses the review of the vision; mission and objectives to ensure 
that the organisation is still in line with the mandate and meet the objectives set out. 
The process unfolds to the environmental scanning which is followed by the strategy 

formulation and implementation. The last phase involves the evaluation and control 
which internally is overseen by the sub-board structures.

OBJECTIVE HOW IT IS MEASURED HIGHLIGHTS, CHALLENGES 
AND PROGRESS

• Implement interventions to support   
 teaching and learning in STEM, Accounting  
 and Early Childhood Development.

• Establish appropriate infrastructure to  
 deliver quality Mathematics and Science  
 education programmes.

• Acquire, develop and retain human   
 capital relevant to Mathematics   
 and Science support programmes.

• Forge and sustain strategic partnerships.

• Implement integrated organisational   
 quality management system.

• Create an environment conducive to  
 teaching and learning.

• Shift in performance in STEM and
 Accounting.
• Number of bachelor passes in Grade 12.
• Number of teachers workshopped and  
 supported.
• Number of ECD practitioners completing  
 qualifications.

• Availability of suitable infrastructure.

• Quality of staff.

• Establishment of meaningful partnerships  
 in funding and strategy related partners.

• Effectiveness of educational programmes  
 and efficient internal control systems.

• Number of school management teams  
 supported and trained.

• Good pass in Accounting and Life Science,  
 decent progress in Physical Science and  
 challenges in Mathematics.
• An increase of over 18 bachelor passes  
 from 2016 to 2017.
• Impact on the positive shift of the Grade  
 12 results in the sub-region. 
• Empowered to effectively prepare   
 learners for school readiness and conduct  
 parent workshops.

• Science Centre, with laboratories and  
 state-of-the-art career guidance facility.  
 Fleet of mobile labs. Unique ECD   
 Resource Centre (Toy Library).  

• A PhD graduate has always led a team  
 with mostly MSc Degrees. Internally the  
 support staff is slowly graduating with  
 relevant degrees.

• Standard bank, ARMSCOR and
 Department of Science & Technology  
 funding secured. 
• Learner bursaries from Graceland,   
 Proconics and ARMSCOR obtained.
• It is a challenge to establish long-term and  
 sustainable partnerships.

• Extremely efficient internal control   
 systems. 
• Quality assurance on education   
 programmes not in place. 
• Monitoring and evaluation done by   
 external companies/service providers.

• A specialist in school management and
  Planning, Organising, Leading and   
 Control (POLC) sourced to train  
 School Management Teams. 

STRATEGY 
OVERVIEW
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Heraclitus once said “change is the only constant in life”, 
and Nelson Mandela asserted that “education is the most 

powerful weapon to change the world”, it therefore remains 
pertinent that organisations must be dynamic in order to 
prepare themselves (or beneficiaries) in the forever changing 
world for relevance. It is in that spirit that Osizweni Science 
Centre has evolved for the last 27 years of its existence. 
In ensuring that the organisation remained relevant in the 
industry, the Board continuously developed and refined the 
strategy for meaningful impact. This was done in line with 
the mandate of the organisation as outlined by the founding 
member - Sasol. 

The crafting of the strategy demands that monitoring be 
conducted as a means of verifying that the set objectives and 
deliverables are met. Thus internal and external monitoring 
are imperative to ascertain that the organisation is on 
course with the execution of the strategy. As a progressive 
organisation, and as per the Board approval, periodic 
external monitoring process is conducted so as to get an 
independent opinion with the operations of the organisation

STRATEGY
DEVELOPMENT 
AND MONITORING

2017 • 2018  |  STRATEGY OVERVIEW 
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STRATEGY
OBJECTIVES
AND OUR PROGRESS

ABOUT THE PROGRAMME HOW DO WE 
MEASURE SUCCESS?

KEY HIGHLIGHTS AND 
CHALLENGES

• A fixed facility strategically located in  
 the heart of the eMbalenhle community  
 benefitting 36 centres in the area   
 in a myriad of activities ranging from   
 Cognitive to Emotional and Psychomotor  
 development of a child. 

The objective is two-fold:  
• The development of the practitioners to        
 the required level by means of workshops  
 and formal training as well as the parent  
 workshops aimed at involving them 
 (parents) at the development of their  
 children.
• The reach and development of learners  
 through the Toy Library.

• A total of 1355 learners from 36   
 ECD Centres visited the Toy Library on  
 a rotational basis. Through the interaction  
 and collaboration with the DSD and DBE,  
 at least four learners were identified  
 with learning difficulty and subsequently  
 referred to relevant structures (with   
 parents’ involvement).
• The formal training of 20 practitioners to  
 a Level 4 qualification is in the final stages  
 of completion.
• Challenges experienced are of financial  
 nature so as to cover a broad spectrum  
 of practitioners for formal training and  
 outreach.

Early Childhood Development Centre: Toy LibraryOUR OBJECTIVE:

ABOUT THE PROGRAMME HOW DO WE 
MEASURE SUCCESS?

KEY HIGHLIGHTS AND 
CHALLENGES

• An academic project that recruits selected  
 learners from Grade 10 through to Grade  
 12 in a three year cycle in the eMbalenhle  
 and Balfour schools aiming at producing  
 Level 7s in both Mathematics and Physical  
 Science at the end of Grade 12 academic  
 year.

• Increased number of matriculants who  
 can successfully pursue STEM related  
 qualifications at universities.

• Of the 60 Grade 12 learners of 2017,  
 100% were enrolled at different   
 institutions of higher learning for various  
 STEM related fields. 

Project AOUR OBJECTIVE:
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ABOUT THE PROGRAMME HOW DO WE 
MEASURE SUCCESS?

KEY HIGHLIGHTS AND 
CHALLENGES

• A Saturday school intervention project  
 that seeks to improve the results of the  
 schools in the Standerton sub-region by  
 targeting the critical and high enrolment  
 subjects – Accounting; Life Science;   
 Mathematics and Physical Science.

• Number of learners that passed in the  
 project with level 5-7 in Mathematics,  
 Science, Life Science and Accounting.

• The impact of the intervention influenced  
 the performance of the Standerton   
 sub-region to 74.3% and hence contributed  
 to the region being the only one in the  
 province recording a positive shift in the  
 results. 
• The sub-region is producing the best results  
 in Accounting such that four of the 23  
 schools obtained a 100% pass and all  
 passing at 50% and above except for one.
• Lekwa West circuit is the best performing  
 circuit in the province.

Saturday School SupportOUR OBJECTIVE:

ABOUT THE PROGRAMME HOW DO WE 
MEASURE SUCCESS?

KEY HIGHLIGHTS AND 
CHALLENGES

• A project that started with a cohort   
 of 1000 Grade 8 learners showing   
 academic potential in 2015 drawn from 
 the eMbalenhle schools aimed at   
 increasing the pool of quality Grade 12  
 results from 2019 from which industry  
 can draw.

• Number of learners passing through from  
 Grade 9 to Grade 11 with Level 5 to 7.
• Number of learners following STEM and  
 Technical vocation streams at the end of  
 Grade 12.
• Number of learners registered for Grade  
 10 and Grade 11 following STEM subjects  
 in 2018.

• Steady progress observed in the pilot  
 project, however, challenges resulting
 from bottlenecking are still eminent. 

Project 2019OUR OBJECTIVE:
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ABOUT THE PROGRAMME HOW DO WE 
MEASURE SUCCESS?

KEY HIGHLIGHTS AND 
CHALLENGES

• The out of school youth recruited from
 the fence line communities who   
 completed Grade 10 are skilled in   
 computer literacy courses for better job  
 opportunities.

• Increase in the number of computer  
 literate citizens who can play an active  
 role in the economy.

• For the period under review, 238 out of  
 school youth were trained and declared  
 computer literate. They are subsequently  
 being absorbed by the local industry, in  
 particular, the retail industry.
• Challenges associated with the project is  
 that the Centre can only accommodate  
 40 students per intake with a long waiting  
 list due to limited number of computers  
 and personnel. 

ICT Training for Out of School YouthOUR OBJECTIVE:

ABOUT THE PROGRAMME HOW DO WE 
MEASURE SUCCESS?

KEY HIGHLIGHTS AND 
CHALLENGES

• A mobile component of the Science   
 Laboratory that addresses schools   
 that cannot access the Model (fixed)  
 Science Laboratory of the organisation  
 for practical work. This project addresses  
 the acute shortage of Science apparatus  
 at schools important to conduct   
 prescribed experiments which account  
 for about 25% of the final Physical Science  
 examination paper.

• Number of schools visited for practical  
 experiments.
• Number of teachers workshopped per  
 quarter.
• Number of prescribed experiments   
 conducted per school per grades for the  
 year.

• More than 4000 learners have been   
 reached with the Mobile Laboratory in an  
 attempt to bridge the gap between theory  
 and practical. 

Mobile LabOUR OBJECTIVE:
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CHAPTER 5
OUR OPERATING CONTEXT
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The envisaged value creation with the input (learners and 
teachers) in the Standerton sub-region is the creation of 
the talent pool of STEM learners with excellent Grade 
12 results from whom industry can source for access to 
tertiary education as well as equipped teachers respectively 
as the final output. Over the years it has been proven that 
the organisation is focusing on the key aspects with regard 
to subject specific and levels of the education continuum, 
however the risk lies with the first component of the  
input – learners.

The 21st century teaching and learning requires that we 
make full use of all the different techniques and technology 
available to ensure that the current cohort of learners is 
reached and also assisted to reach their maximum potential. 
This cohort of learners referred to as the Post Millennials, 

that is the iGeneration, is more prone to learning through 
electronic gadgets. It is for that reason that the modern trend 
internationally is “digitising education” so as to meet them 
at their area of interest and strength. This phenomenon is 
supported by the fact that learner study material has proven 
to be a severe hindrance to achieving this milestone. 

VALUE CREATION

INPUT INTERVENTIONS OUTPUT

• Learners

• Teachers

• ECD

• STEM Education 
support

• Talent pool of 
STEM learners

• Talent of STEM 
teachers/student 
fellows

The three phase linear shape of the Organisation’s value 
chain comprises of learners and teachers as inputs on the 
first phase. The second phase illustrates the interventions 
on the two broad educational programmes the organisation 
offer and on the other extreme (the third phase) is the 
output.

FOCUS AREAS
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CHAPTER 6
PERFORMANCE REVIEW



Our goal is to ensure that STEM related careers remain relevant 
and continue to play a pivotal role in the reconstruction and 

development of our country’s economy. Osizweni has adopted 
a holistic, multi-pronged approach that targets every sector of 
the community within our operational ambit: early childhood 

development phase learners, learners, teachers, university 
students, and the general public.

We do this through the facilitation of the following educational 
programmes and projects within the targeted communities. 

EARLY CHILDHOOD DEVELOPMENT

Learners: Stimulate learner development 
through the Early Childhood Development 
Centre: Toy Library. Including English literacy 
(self actualisation and numeracy (spatial 
orientation).

Practitioner development: Practitioner 
training including workshops and accredited 
qualifications through partnerships.

STEM learner support including 
curriculum support and career 
development.

STEM teacher training and 

development through the teachers’ 
incubation and teacher workshops.

STEM EDUCATION SUPPORT

PERFORMANCE 
REVIEW



26

62%

OVER 160 
of our PROJECT 
A LEARNERS have 
registered at tertiary 
institutions since 2011 
with an average of

      of them following
STEM RELATED CAREERS. 
Deserving learners are 
guaranteed	financial	 
support for tertiary studies.

MILESTONES REACHED 
SINCE INCEPTION 

From having only one Science 
laboratory, we now have a 
FULLY-FLEDGED SCIENCE 
CENTRE with an array of 
relevant interactive exhibits, 
a unique Career Guidance 
facility and Computer 
laboratories.

    Evolved from a 
skills development hub 
to an INTER-ACTIVE 
SCIENCE CENTRE since 
the strategy review in

2005.

Our day care centre 
was transformed into an 
ECD Resource Centre. 
We are moving towards 
having QUALIFIED ECD 
PRACTITIONERS.

Our ECD Resource 
Centre provides learners 
with the services of a 
PSYCHOLOGIST and an 
AUDIOLOGIST.

We are now the 
BENCHMARK 
through the 
Department 
of Science and 
Technology for a 
number of similar 
organisations nationally 
and internationally.

Awarded by ABSA 
for the BEST ECD 
CHILDHOOD 
DEVELOPMENT 
CENTRE in 
Mpumalanga.

A FLEET OF MOBILE 
LABORATORIES visits 
schools to expose learners 
to Science experiments.

OVER 

TEACHERS are now qualified in 
various Mathematics, Science 
and Technology qualifications. 
Some of whom are pursuing 
studies up to PhD level.

150 OVER
25 000 visitors  
were hosted at SASOL TechnoX 
exhibition in Mpumalanga during 
2015 and 2017.

2017 • 2018  |  PERFORMANCE REVIEW 
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EARLY
CHILDHOOD

DEVELOPMENT

 A child 
miseducated
is a child lost.       
John F. Kennedy
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LEARNERS:  
EARLY CHILDHOOD  
RESOURCE CENTRE:  
TOY LIBRARY

SCOPE AND OBJECTIVE HIGHLIGHTS CHALLENGES

The Toy Library is an educational 
resource centre where pre-schools 
visit with their learners to play with 
educational toys appropriate at 
different stages in their development. 
The learners are aged three to six 
years old. These toys are also lent out 
to preschools.

The educational toys include easy-
to-use computer-based educational 
activities and puzzles aimed at 
stimulating Literacy and Numeracy 
skills from an early age.

• 1355 learners benefited from Toy  
 library resources and programmes  
 compared to the 1303 in 2016.

• Overcrowding due to increased   
 number of visits leading to shortage  
 of resources.

• Despite the improved parent   
 support in recent years we believe  
 that the situation can still improve.

2017 • 2018  |  PERFORMANCE REVIEW 
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PRACTITIONER 
DEVELOPMENT 

SCOPE AND OBJECTIVE

Early Childhood Development 
training is offered to practitioners and 
parents through interactive workshops 
that practically guide them on how 
to stimulate young minds through 
Literacy and Numeracy.

HIGHLIGHTS

• 7 combined workshops for   
 practitioners and parents compared  
 to the 5 held in 2016.

• 20 practitioners supported to train  
 Level 4 certificate in ECD.

CHALLENGES

• Beneficiaries to the Toy Library have  
 a high staff turnover rate, as a result,  
 the Toy Library staff have to retrain  
 newly recruited practitioners. 

• Lack of alignment with other   
 stakeholders pose challenges   
 with regard to the attendance of  
 workshops.
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In the business of preparing learners for school 
readiness, one has to ensure that learners are 
developed	holistically.	As	a	beneficiary	we	have	
experienced	a	number	of	benefits	associated	
with our visits to the Osizweni Toy Library, 
some of which are mentioned below.

Psychological and Social skills – The learners  
have learned to socialise with each other. We have 
noticed a significant change with their confidence. 
They have become very assertive and it shows in class.

Language improvement – Some learners have had 
major struggles with expressing themselves in either the 
language of teaching and learning and/or home language. 
Since exposing them to the Toy Library they have become 
proficient in the languages.

Cognitive skills – The benefit derived from this theme is 
that learners became competitive in educational games such 
that cooperative learning was enhanced. They have adapted 
to making use of the resources available such as puzzles and 
computer games.

Workshops – Practitioner workshops ensure practitioners 
are well equipped for the journey they are facing in their 
daily lives at the day care centres and at home. Some of 
the topics covered included: orientation with the resources 
available at the library, discipline for learners and manner 
of approach to an employer. Principal workshops included 
labour law related issues, communication and autism 
awareness.

The skills we have gained are very helpful and we have 
implemented them into the daily routine at the day care 
centre. 

Phumzile Zulu  
God is Love Day Care Centre
Evander

2017 • 2018  |  PERFORMANCE REVIEW 

TESTIMONIAL
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STEM
EDUCATION

SUPPORT

Grassroots 
interventions 

that are making a 
difference.
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PROJECT 2019 

SCOPE AND OBJECTIVE HIGHLIGHTS CHALLENGES

The purpose of project 2019 is to improve the 
quality of teaching and learning in eMbalenhle 
schools (Grades 8 to 12). It aims to improve 
the learners’ performance in Mathematics, 
Natural and Physical Sciences, Accounting as 
well as English throughout their Secondary 
School Career. Its main objective is to effect 
positive shifts in the learners’ academic 
achievements, thereby feeding into corporate 
South Africa’s pool of potential students for 
STEM related careers.

Grades 8,9,10 and 11 learners have been 
registered in this project since its inception in 
2015. It carries approximately one thousand 
learners per grade.

The classes are conducted on Saturdays and 
during the winter and spring vacations.

• Started in 2015 with 1000  
 Grade 8 learners.

• 1000 Grade 8 learners  
 added each year.

• Learner attendance is not   
 satisfactory.

2017 • 2018  |  PERFORMANCE REVIEW 
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Graph 1 reflects the performance of Grade 8-10 learners in eMbalenhle schools for the 2017 academic year.

• The picture depicted in the graph illustrates that the progression of learners in lower grades is in such a way that it 
forms a bottleneck towards Grade12.

• Most of the interventions focus on Grade 12 learners hence the lower pass percentages in lower grades.
• Project 2019 pilots Grade 8-10 and intends to prepare a pool of quality Grade 12 learners from which industry can 

source for either tertiary education or vocational training.
• Plans are under way to review the model so that the project reaches its intended outcomes.

Graph 1: Project 2019 Learners’ performance in 2017
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PROJECT A

SCOPE AND OBJECTIVE HIGHLIGHTS CHALLENGES

Project A is aimed at academically supporting Grade 10 
to 12 learners who have potential to obtain Level 7s at 
matric over a three-year period. 

Learners in the project, who are from eMbalenhle 
schools, receive intensive and continuous academic 
support from Grade 10 in the first year through to 
Grade 12 via a range of activities such as workshops, 
hands-on experiments, computer-based tutorials, industry 
visits, educational tours, computer literacy, life skills and 
career guidance. Activities take place outside of school 
hours.

The result is that each year, a cohort of learners exit 
the school system at Grade 12 level with quality results 
in Mathematics and Science. These learners are assisted 
with applications for bursaries and admissions to tertiary 
studies, thus ensuring that each learner contributes to a 
wider pool of prospective graduates into STEM careers.

• Project A learners registered a 100%  
 pass with an average percentage  
 pass of 84% in Mathematics and  
 Physical Science.

• Solomon Zucule from Sizwakele  
 Secondary School achieved an   
 average of 99% in both Mathematics  
 and Physical science and represented  
 the sub-region at the provincial   
 awards.

• The group dominated the Sasol
 Matric awards function as they   
 formed the Top 15 learners in the  
 Govan Mbeki Municipality based  
 schools in the Mathematics and   
 Physical Science category.

• It was observed that  
 learners can achieve  
 a lot more academically  
 if they can be consistent  
 in attendance.

2017 • 2018  |  PERFORMANCE REVIEW 
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SCHOOL SUPPORT: 
MATHEMATICS AND 
PHYSICAL SCIENCE 
PRACTICAL WORK

HIGHLIGHTS

• Over 4000 learners in  
 the Standerton sub-region 
 received support   
 in prescribed experiments  
 from Grade 10-12.

SCOPE AND OBJECTIVE

Expert support in Mathematics and Physical Science (including hands-on minds-on practical 
work) is given to the schools in and around the Standerton sub-region. The support is rolled 
out as an outreach project for Grade 10-12 learners in the specified areas. The Osizweni 
Mathematics and Science team is dedicated in supporting schools with content knowledge 
in topics where teachers might experience difficulties. The support cuts across 27 secondary 
schools in the sub-region and also extends to primary schools. Here schools benefit from 
teacher workshops, learner support and career guidance.

Using our well-equipped mobile lab facility, we travel to schools to expose learners to Physical 
Science curriculum prescribed practical experiments. Practical work is essential as it underpins 
conceptual knowledge in Science and also contributes towards Continuous Assessment marks 
in the curriculum. The fully resourced Model Lab enables the schools to carry out/conduct 
prescribed experiments from Grade 10-12, the Lab is open to all the schools that are in the 
Standerton sub-region. The Mobile Laboratory caters for schools that are more than 50km away 
from the Model Lab, this ensures that all schools are afforded the opportunity of carrying out 
the prescribed experiments. These experiments constitute 25% of the examination.

Schools nearer to the Centre can visit the Model lab for practical work. Both facilities are well-
equipped with state-of-the art Science apparatus in line with the required curriculum.
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Graph 2 depicts a historic performance of Grade 12 learners per municipality in the Standerton sub-region.

• The Grade 12 results in the sub-region from 2015-2017 show constant performance with a slight drop and increase in 
percentage points.

• The Lekwa Municipality is the best performing municipality in the sub-region, the average is at 84% in the years 
2015-2017.

• Since the Osizweni intervention, Dipaleseng Municipality is showing positive improvement in the overall performance 
from 2015-2017.

Graph 2: Grade 12 performance per municipality



37

SATURDAY
SCHOOL SUPPORT

SCOPE AND OBJECTIVE

The learner enrichment project uses a 
comprehensive teaching methodology across 
the 10 Centres of Excellence that enables 
selected teachers to close cumulative gaps in 
the four focus subjects: Mathematics, Physical 
Sciences, Life Science and Accounting. The 
project supports three municipalities (Govan 
Mbeki, Lekwa and Dipaleseng) with more than 
3200 beneficiaries.

The project aims to accelerate and improve 
learner performance particularly in Grade 12. 
These learners are supported for a period of 
the full academic year, after which industry can 
source from for further academic, technical 
and/or vocational training.

HIGHLIGHTS

• Solomon Zucule from Sizwakele  
 Secondary School in eMbalenhle  
 represented the sub-region at the  
 provincial Grade 12 award function.  
 He obtained five distinctions including  
 Mathematics, Physical Science and Life  
 Sciences. He is registered with Wits  
 University for Chemical Engineering.

• Prince Maseko from Kiriyatswane  
 Secondary School in eMbalenhle is the  
 overall best learner in the sub-region and  
 obtained first position in the Govan Mbeki  
 Municipality Top 15 Category at the Sasol  
 Merit Awards. He obtained five distinctions  
 including Mathematics, Physical Science and  
 Life Sciences). He is registered with Wits  
 University for Mechanical Engineering  
 through a Sasol bursary.

CHALLENGES

• It is the Centre’s wish that  
 classes run for a maximum  
 of 8 hours a day, due to lack  
 of funding for catering the  
 classes are kept at a minimum  
 of 1 hour and 30 minutes per  
 subject for 4 hours.
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Graph 3 below depicts the Standerton sub-region’s performance for the year under review.

• Accounting: Dipaleseng and Lekwa West showed remarkable performance when compared to other education 
circuits. The two circuits registered a pass percentage of just above 80%.

• Life Sciences: Bethal, Lekwa East, Lekwa West and Dipaleseng registered a performance of around 80%. 
• Mathematics; The performance was average in most of the education circuits, the performance was between 40-60% 

with Lekwa West registering the highest performance of 65.3%.
• Physical Sciences; The performane is also average in most education circuits, Bethal and Lekwa West registered the 

highest performance of 72.6% and 84.1% respectively.

Graph 3: Grade 12 performance 2017
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Graph 4 illustrates the comparative analysis between the Gert Sibande region and Osizweni supported focus area 
(Standerton sub-region).

Table 1 shows the number of bachelor passes in the Osizweni catchment areas.

• The Grade 12 performance in Gert Sibande region and Standerton sub-region is above 75% in the year 2016 and 
2017. In 2016 the sub-region outperformed the region by 2% points, however for the year under review the region 
outperformed the sub-region by the same margin.

• For the year under review, 735 of 3229 learners which constitute 22.8% obtained bachelor passes and increase of 18 
from 2016.

Graph 4: Region versus sub-region Grade 12 performance

Table 1: Number of bachelor passes per municipality
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Number of bachelor passes

2017 2016

Govan Mbeki 486 433

Lekwa 213 239

Dipaleseng 36 45

Total 735 717
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STEM
AWARENESS &
CAREEER GUIDANCE

2017 • 2018  |  PERFORMANCE REVIEW 
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CAREER
GUIDANCE

SCOPE AND OBJECTIVE

 A customised “one-stop” service is offered at Osizweni’s 
fully-fledged Career Guidance Centre to assist learners with 
career choices. Career information is disseminated during 
sessions that put learners on the road to self-discovery.

The Career Guidance Centre plays an important role in the 
Science Engagement strategy of the Department of Science 
and Technology. It guides and prepares learners to cope 
with the rigor of university and make informed choices 
towards their careers.

Services offered by the Career Guidance Centre include 
basic individual assessment, career information and planning, 
bursary applications and university admissions.

The centre is open to all schools and members of the 
public. The centre also assists members of the public with 
skills on how to compile Curriculum Vitae and how to 
thoroughly prepare for job interviews.

HIGHLIGHTS CHALLENGES

• Schools in the rural areas  
 must be workshopped on  
 Science competitions.  
 Entries from these schools  
 are minimal.

• More than 400 learners in  
 the Standerton sub-region  
 region visited the Career  
 Guidance Centre for career  
 information and assessments  
 on personality tests that will  
 help them make informed  
 career choices.

• 100 STEM related   
 competitions showcased  
 in Sasol TechnoX from Gert  
 Sibande, Nkangala, Ehlanzeni  
 and Bohlabela District.
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The wonders of STEM careers are illustrated via this 

grouping of projects that aim to stimulate an interest 

in these fields in learners, teachers and members of the 

general public.

This is done by:

• Providing an informal learning environment through interaction with in-house    
 and mobile Science and Technology exhibits.
• Providing curricula and extra-curricular support programmes.
• Stimulating interest in STEM awareness through Science shows and motivational talks.
• Providing opportunities for learners to participate in both national and provincial competitions such as Minquiz, AstroQuiz  
 and Eskom Expo for Young Scientists.
• Encouraging innovation in STEM amongst learners.
• Hosting and supporting career exhibitions with the focus on STEM careers; such as National Science Week and 
 Sasol TechnoX. 

The Association of Science Technology Engineering Mathematics and Innovation (ASTEMI) brings STEMI Olympiads and 
Competitions together to expand Olympiads and Competitions to a broader base of learners and teachers. 
The objectives include:

• To give as many learners as possible the opportunity to develop their potential in un-resourced, under resourced and rural  
 schools.
• To introduce ideas that are outside the confines of the school curriculum.
• To publish training material, both in print and online.
• To provide a platform for research into the performance of STEMI Olympiads and Competitions.
• To popularise Olympiads and Competitions at schools especially with girl learners.
• To support teacher and learner programmes in STEMI Olympiads and Competitions.

CAREER 
EXHIBITIONS  
& COMPETITIONS

2017 • 2018  |  PERFORMANCE REVIEW 



43

DESCRIPTIONNAME AND 
DESCRIPTION

BENEFICIARIES/
CONTRIBUTION OUTCOME/BENEFIT

An exhibition that focuses on 
displays, workshops, tours, talks 
and hands-on activities is aimed 
at enthusing learners, students 
and the general public about the 
endless possibilities of Science 
and Technology.

The competition aims to 
encourage interest in careers 
in Science, Engineering and 
Technology, especially in minerals 
and metallurgy, and to promote 
an awareness of the importance 
of minerals and metallurgy to 
South Africa.

The exhibition is hosted annually 
by a number of companies 
(MEGCHEM, Sasol, PDPS) 
collaborating in the effort of 
exciting learners to take up 
engineering disciplines. The focus 
is on Grade 8 and 9 learners.

An exposition or Science fair, 
where students have a chance to 
display their projects about their 
own scientific investigations.

AstroQuiz is a competition 
aimed at Grade 7 learners based 
on themes around astronomy.

Sasol TechnoX

Minquiz

World of 
Engineering 
(SAIMechE)

Eskom Expo for 
Young Scientists

AstroQuiz

Over 26 000 visitors to the 
exhibition.

100 science projects entered 
for the exhibition.

20 schools from the Standerton 
sub-region entered the regional 
competition.

Improved scientific literacy and 
aroused interest in Scientific 
disciplines.

Informed subject and career 
choices.

Scientific breakthroughs 
with possible patenting and 
commercialising for the benefit 
of South African citizens.

Highveld park Primary won 1st 
position at provincial level and 
3rd position at National level.

Grade 7-12 learners.

Grade 12 learners.

Grade 8-9.

Grade 4-12.

Grade 7 learners.

HIGHLIGHTS OF EXHIBITIONS, 
TOURS & EXPOS DURING THE YEAR
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”I was fortunately selected to be a part of Project A while 
I was in Grade 10 (2010). It was with that gratitude that 
I maximised the opportunities Osizweni provided. 
The programme gave me a platform to engage 
and learn beyond classroom work, it served to 
fuel my academic interests and as a result my 
performance. Through availing learning resources 
like Mathematics and Science facilitators who 
provided extra classes, practice question papers, 
exposure to Mathematics and Science careers and 
most importantly being inspired by the academic 
achievements of the Osizweni staff, I was able to 
perform academically.

We went on a number of tours where we practically 
learned Science beyond the classroom. I benefited from 
the Grade 12 Sasol Merit Awards (which included a 
laptop that was useful at university). We were assisted 
with university application processes and furthermore, I 
was transported to university for my enrolment - now 
that is a blissful experience for a first year student. 

I enrolled for a BSc in Industrial Engineering at 
Wits University through a bursary from Sasol and I 
graduated in 2017. Through my undergraduate years I 
maintained contact with Osizweni and I’m still enjoying 
the benefits of that relationship. Some benefits include 
the tremendous support I am receiving (financially and 
with resources) in running an organisation called Seed 
Germinating Academic Movement (SGAM) that aims to 
mentor Grade 11’s from three schools in eMbalenhle. 

I am currently working at Sasol Mining as an engineer 
in training and looking back, I can vividly trace the 
footprints of Osizweni as a support structure that largely 
contributed to the leader I am becoming”.

Bonginkosi Ndlela

University graduate and former Project A learner

TESTIMONIAL
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STEM TEACHER 
TRAINING

& DEVELOPMENT

We consider 
the role played 
by the teacher 
central to the 

success of all of 
our academic 
interventions. 

Inspired, motivated and 
well-equipped teachers 

translate to energised 
classrooms and 

stimulated learners.
45
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WORKSHOPS

SCOPE AND OBJECTIVE HIGHLIGHTS CHALLENGES

Osizweni in partnership with the Mpumalanga 
Department of Basic Education embark on 
empowering teachers with content knowledge 
in topics where challenges are experienced. 
Workshops are rolled out in six education 
circuits (Highveld Ridge East & West, Bethal, 
Lekwa East & West and Dipaleseng).

The topics addressed are guided by the 
Department of Basic Education’s diagnostic 
report for the previous academic year’s 
performance. The outcomes of the diagnostic 
report enable teachers’ workshops to be 
custom designed with a focus on combating 
the content challenges found in the 
Mathematics, Science and Accounting curricula.

• Three workshops per  
 year, one per quarter on  
 a rotational basis in the  
 various circuits with 120  
 teachers.

• Monthly Accounting   
 workshops held by KPMG.

• Teacher’s attendance to Accounting  
 workshops is not satisfactory.

2017 • 2018  |  PERFORMANCE REVIEW 
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BURSARIES 

One of the 
organisation’s strategic 

intents is to enhance  
STEM teacher support. 

This is realised by the two teacher 
support activities that the organisation 

invests in; Student Fellows and the 
MST teacher support. Student Fellows 

focuses on increasing the number of 
teachers in the schooling system while 

MST teacher support is aimed at the 
development of existing teachers.
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SCOPE AND OBJECTIVE

STUDENT FELLOWSHIP ACTIVITY

HIGHLIGHTS

MST TEACHER SUPPORT

CHALLENGES

One of the organisation’s strategic intent is to 
enhance STEM teacher support. This is realised by the 
two teacher support activities that the organisation 
supports. The organisation invests in one activity named 
Student Fellowship and the other Mathematics, Science 
and Technology (MST) Teacher Support.

The activity seeks to address the acute shortage of content based 
knowledge in Mathematics and Physical Science in our strategic area of 
operation (Gert Sibande region). Thus the Student Fellowship activity 
attracts top performing Mathematics and Physical Science learners from 
Grade 12 (some sourced from project A) to study BSc with UNISA. 
Upon completion of their junior degree they further register for PGCE 
for a professional qualification. The investment is over a period of four 
years. These students are incubated on site and receive tuition from 
Osizweni competent staff members. In addition these students receive a 
monthly stipend. As part of the contractual obligation, these students are 
required to serve in Gert Sibande for the duration of the funded period.

• 34 registered at different universities,  
 four completed their studies. 

• Two of our students registered for  
 doctoral studies.

The Mpumalanga Province has a dire skills 
shortage of Mathematics and Physical Science 
teachers. The MST Teacher support seeks to 
address this skills shortage. The MST Teacher 
Support is geared towards supporting prospective 
students and in-service teachers who want to 
study BEd (Mathematics and Physical Science). 
The activity envisages to produce a well-rounded 
teacher who is confident in class and in charge of 
their content subject. 

• Students dropping out  
 of the programmes.

For the year under review the Centre supported 34 students, the information of which is tabulated in table 2. 

Table	2:	Number	of	teachers	supported	for	formal	qualifications

Number of teachers supported

Qualification Institution Number	of	beneficiaries Completed over the  
last three years

PGCE UNISA 4 4

BSc UNISA 3 3

BEd NWU/UNISA 20 3

BEd Hons TUT 1 0

MEd UJ 4 4

PhD UNISA 2 0

Total 34 14
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TESTIMONIAL

I am a teacher at Mzinoni Secondary School. I star ted 
teaching in 1992 at the age of 22. Teaching is all the 

work I have ever done in my life time.

Back in 1992, being a poor young man from the 
farms, the only graduate in the family of five 
siblings, the youngest qualified teacher in the 

school or most probably in the circuit, I enjoyed 
what I perceived as special attention from within 

the school and around the community.

Being used to earning stipends from our white farm 
owner through vacation work I used to do during 

school holidays, I felt the teaching salary was a lot. I felt, if 
the education level I had achieved then was able to give 

me that much “good” life and attention, then I needed 
nothing beyond. So I relaxed. 

Around 2010, Mr Velaphi Gumbi, the General Manager 
of Osizweni Science Centre invited all Mathematics 
and Science teachers in the Standerton sub-region 

to a briefing session at the Centre. He and his team 
introduced us to a new programme they had developed 

that was to provide funding and support classes to 
teachers who would enrol for a BSc degree with UNISA.

His motivational talk left me with my head hanging low. I 
was sad. Sad at realising how uneducated I still was. Sad at 

realising how much of my young and energetic life I had 
wasted on “good” life. So I enrolled.

But then studying as a married man who lived with his 
wife and three children proved a bigger challenge than 

studying as a bachelor. I had made an abrupt dive in and 
it felt like I was drowning. Sadly, I quit.

It was sad because by then I knew in my heart that I 
needed extra education. I also knew that funding was not 

going to be a problem, whichever field of study,
as long as I passed my modules.
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So in 2015, after a careful enquiry with Mr. Gumbi and encouragement from Mr. Gontse Pai, an Osizweni Mathematics 
specialist, during one of his school support visits, I enrolled for an Honours Degree in Education, specialising in Further 
Education Training Mathematics with the Tshwane University of Technology. 

True to their promise, Osizweni…
• Took care of my tuition fees;
• Took care of my study material and what’s more, their doors were always open whenever I needed support from any of  
 their specialists.
• They made me feel secure and confident throughout my study period.

In 2017 I got my honours degree, with it, the farm boy got promoted to the position of Deputy Principal.

Osizweni has made it clear that their support to students is limitless. Therefore, with such a powerful weapon as Osizweni 
in my arsenal, I am currently making enquiries into the possibility of registering for a master’s degree in 2019. Osizweni’s 
newly introduced Annual Teacher Awards Ceremony goes a long way with regards to information sharing. It provides for us 
prospective students an opportunity to interact with those who are already ahead and affords us with a realisation that the 
possibilities for new heights are real.

In conclusion, I am able to say without any favour nor fear of contradiction that:
• Osizweni is a key to unlocking new possibilities for any dreamer from any community.
• Osizweni is a vehicle to personal development.

Young people from all sectors, especially those from poor backgrounds, regardless of race, must take a ride on this vehicle 
at their disposal and see the realisation of what Dr. Nelson Mandela foresaw when he said: “Education is the great engine of 
personal development. It is through education that the daughter of a peasant can become a doctor, that the son of a mine 
worker can become the head of the mine, that a child of a farm worker can become the president of a great nation…”
With Osizweni on their side, young people should be inspired to reach out to tomorrow for, as Dr. Malcolm X aptly puts it, 
“tomorrow belongs to those who prepare for it today.”

Jerry Maphumulo
Mzinoni High School
Mathematics Teacher
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SCHOOL 
MANAGEMENT 

LEADERSHIP 

SCOPE AND OBJECTIVE

Osizweni, with relevant stakeholders, offers 
tailor-made comprehensive leadership support 
through interactive workshops to the schools’ 
management team as well as teachers around 
the Standerton sub-region municipalities.
The primary beneficiaries of the mentorship 
project are the school management teams 
(SMT’s); governing body members as well 
as the teaching component of the schools. 
Secondary beneficiaries include the school 
and community.

HIGHLIGHTS

Workshops conducted addressed critical 
points of management which include  
inter alia:

• Leading 4 Learning.

• Vision; Mission and Action.

• Effective supervision in Schools.

• Communicating Effectively.

• Building partnerships to support learners.

• POLC.

CHALLENGES

• Similar workshops are  
 needed for comprehensive  
 school improvement.

• More workshops are needed.

• It is essential to monitor and  
 evaluate the implementation  
 of the themes addressed at  
 the workshops and measure  
 the impact thereof.
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INFORMATION 
COMMUNICATION 
TECHNOLOGY: 
COMPUTER LITERACY 

SCOPE AND OBJECTIVE HIGHLIGHTS CHALLENGES

This computer literacy class focuses on teaching basic 
computer skills and essential job-related skills to learners 
and members of the community. Hereby closing the gap 
of computer illiteracy and assisting with community job 
creation.

The target group attends an eight week customised 
course in two venues namely eMbalenhle and Osizweni. 
Successful candidates are equipped with basic computer 
skills that are relevant and necessary for modern careers.
The course, though not accredited, is at the same level as 
basic computer skills offered at accredited institutions. A 
certificate of proficiency is offered upon completion of 
the training.

Students are introduced to computer programs such as 
Word, Excel, PowerPoint, Internet and Email.

• 238 members of the  
 community received training in  
 the financial year thereby  
 exceeding our target by 118.

• The classes rely on interns   
 who have a one year contract 
 with SAASTA. Interns can leave 
 the Centre at any time when   
 they get employment which
 negatively affects the numbers  
 of people that can be trained.  

• Load shedding at our 
 eMbalenhle site is a huge
 challenge as we sometimes fail  
 to follow the training schedule.
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Osizweni Human Resource (HR) department aims to provide services that 
enables the organisation to attract, support, develop and retain diverse and 

competent talent required to achieve and sustain its mission and vision. 

The organisation has a General Manager with four managers reporting to him, 
two specialists as well as 18 full time staff members. Our Interns, predominantly 

Bachelor of Science graduates, are seconded to us by the Department of Science 
and Technology and assist in the implementation of our education programmes.

For the core business, the organisation recruits quality and suitably qualified 
employees. Most such employees are pure Scientists and Mathematicians. 

Deliberate development effort is done to enable them to manage the 
educational programmes effectively. 

General Manager
Velaphi Gumbi

Board
of Trustees

Audit, 
Risk and 

Governance 
Committee

HR 
Governance 
Committee

Sasol Financial
 Service

Marketing
Angela Stratford

Accountant
Ilze-Marie 
Opperman

Marketing Assistant
Fionah Manthata

Receptionist Maintenance
Petros Sibeko

Esau Mega Masilo Makuwa William 
Ramakaba

Samuel MasekoErickson Nkosi

HR/ICT 
practitioner                            

Emily Masango

ICT practitioner
Dinkwe Ngobeni

Business
Queen Mbewe

HR/ICT
Jabulani Tshabalala

Executive PA
Boitumelo Mokone

Fleet Management
& Asset Control
Norman Potwana

Procurement/
Driver

Elias Selepe
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MEET
THE TEAM

JICA VolunteerScience Specialist
Bongani Thabethe

Mathematician
Matlhomola Xaba

Mobile Lab 
coordinator

Daniel Maubane

Career 
Guidance coordinator 

Vuyiswa Ndengane

ECD Practitioner
Zandile Sithole

Programmes Manager
Mlungisi Nyamane

Mathematics Specialist 
Gontse Pai

Education & Learning
Dr Sello Rapule

ECD Senior 
Facilitator

Maker Masemola 

DST/SAASTA 
Interns



DEPARTMENT 
OF SCIENCE 
AND TECHNOLOGY

The Department of Science and Technology 
(DST) South Africa, using youth’s potential 

and expertise whereby young graduates gain 
work experience, appointed SAASTA as the 

implementing agency of the programme. 
This service gives unemployed graduates an 

opportunity to strengthen, prepare and expose 
them to the working environment in the Science, 

Engineering and Technology Sector.

Osizweni has partnered with DST by hosting 
interns since 2008. In total 45 interns with 

various STEM qualifications have benefited in the 
programme, showing over 92% success rate in 

terms of placement within industry. For the year 
under review, three interns were hosted 

by Osizweni.

We would like to take this opportunity to 
appreciate DST for their effort in ensuring that 

university graduates receive hands-on work 
experience thus contributing to their employability.
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FINANCIAL REVIEW
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Osizweni Science Centre is committed to maintaining 
a high standard of corporate governance. The Trust 
has complied with the principles and general guidelines 
in this regard. 

This report describes the Trust’s corporate 
governance practises that were in place throughout 
the financial year ended February 2018. As part of 
the continuous effect to improve the risk governance 
framework, the Audit, Risk & Governance Committee 
oversees the adequacy and effectiveness of the 
internal controls and policies of the Trust.

The corporate governance is further 

strengthened in the following ways:

• The Board of Trustees’ primary function is   
 to provide effective leadership and direction to   
 enhance long term value to its stakeholders as   
 well as overseeing the business affairs of the Trust.

• All trustees exercise due diligence and   
 independent judgement and make decisions   
 objectively in the best interest of the Trust.

• The Board, having delegated certain functions to  
 various board committees, namely the Audit, Risk  
 & Governance Committee and Human Resources  
 Committee.

• Regular financial reporting.

• Annual external audit.

FINANCIAL
MANAGEMENT
INTEGRITY

Grants/Donations

Interest Received

Other Income

15%

82%

3%

INCOME

Services

Awards & Training

Admin Expenses

Marketing

Depreciation

Education Projects

59%

13%

23%

2%
2%

1%

EXPENSES



60

2017 • 2018  |  FINANCIAL REVIEW

STATEMENT OF FINANCIAL POSITION AT 28 FEBRUARY 2018

FINANCIAL
STATEMENTS

 28/02/2018 
R’000

 28/02/2017 
R’000

ASSETS

Non-current assets  3 638  3 751 

Property and equipment  2 872  2 284 

Investment property  766  1 468 

Current assets  14 007  15 601 

Trade and other receivables  417  234 

Value Added Tax  -    59 

Prepayments  363  188 

Other receivables  1 485  666 

Cash and cash equivalents  11 742  14 454 

Total assets  17 645  19 352 

FUNDS AND LIABILITIES

Total Funds  6 176  11 050 

Settlement account  3 107  3 107 

Retained Income  3 069  7 944 

Current liabilities  14 007  15 601 

Vat  20  -   

Employee related liabilities  145  268 

Trade Payables  1 001  673 

Other Payables  -    546 

Rental Deposits  78  84 

Grants received in advance  10 226  6 730 

Total equity and liabilities  17 645  19 352 
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28/02/2018
R’000

Operating profit/(loss)  (5 778)

Adjusted for

depreciation  589 

Cash flow from operations  (5 189)

Movement in working capital  2 050 

Movement in trade and other receivables  (1 190)

Movement in trade and other payables  3 240 

Cash generated by operations  (3 139)

Interest received  903 

Cash available from operating activities  (2 237)

Disposal of property and equipment  -   

Additions to property and equipment  (475)

Cash (utilised)/generated by investing activities  (475)

Net increase in cash and cash equivalents  (2 712)

Cash and cash equivalents - at beginning of period  14 454 

Cash and cash equivalents at end of period  11 742 

STATEMENT OF CASH FLOWS AT 28 FEBRUARY 2018

Description Budget Actual Variance %

INCOME 26 277 363 31 798 948 5 521 585 21

GRANTS 19 800 914 26 036 226 6 235 312 31

SASOL 11 000 000 11 000 000 0 0

OTHER 8 800 914 15 036 226 6 235 312 71

INTEREST  RECEIVED 833 600 903 023 69 423 8

OTHER INCOME 5 642 849 4 859 699 (783 150) (14)

OPERATING  EXPENDITURE 31 094 775 36 707 901 (5 613 126) (18)

AWARDS AND TRAINING 165 000 183 862 (18 862) (11)

SERVICES (Utilities, Insurance, Maintenance,  
Security, Cleaning)

5 390 731 4 920 069 470 662 9

ADMIN EXPENSES (IT, transport, stationery,  

sundry & salaries)
8 352 688 8 502 400 (149 712) (2)

DEPRECIATION 530 365 588 641 (58 276) (11)

MARKETING 700 000 877 110 (177 110) (25)

EDUCATIONAL PROJECTS 15 955 991 21 601 932 (5 679 828) (36)

SURPLUS/(DEFICIT) (4 817 412) (4 875 066) (91 541) (2)

STATEMENT OF COMPREHENSIVE INCOME AT 28 FEBRUARY 2018
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MONITORING,
EVALUATION AND
ACCOUNTABILITY These mechanisms include the following:

• Record keeping. 
• Asset registers and stock control.
• Financial control measures. 
• Management committee meetings. 
• Annual General Meetings. 
• Quarterly reports to the General Manager to present at Board Meetings. 
• Audited financial statements. 
• Audits by Sasol Financial Manager.
• Community involvement and participation. 
• Monthly statistics. 
• Annual reports to the NPO Directorate: Department of Social Development.

GOVERNANCE

Osizweni Science Centre is committed to maintaining a high 
standard of corporate governance. The Trust has complied 
with the principles and general guidelines in this regard. 
Osizweni is structured according to the good governance 
report as pronounced in King III and IV.

The corporate governance is further strengthened in 

the following ways:

• The Board of Trustees’ primary function is to provide  
 effective leadership and direction to enhance long term  
 value to its stakeholders as well as overseeing the  
 business affairs of the Trust.
• All trustees exercise due diligence and independent  
 judgement and make decisions objectively in the best  
 interest of the Trust.

• The Board, having delegated certain functions to various  
 Board committees, namely the Audit, Risk & Governance  
 Committee and Human Resources Committee.
• Regular financial reporting.
• Annual external audit.
• The Annual General Meeting of Osizweni is held during  
 September of each year.

There is a Board of Trustees with two advisory committees, 
namely, the Human Resource Governance and the Audit, 
Risk and Governance. The two advisory committees meet 
quarterly before each Board meeting. The Board holds 
quarterly meetings where strategic decisions are taken.

Monitoring and evaluation forms an integral part of any 
education related institution to ensure that its services remain 
relevant in the dynamic field of Mathematics and Science 
Education in South Africa. Osizweni is no exception to this 
rule and has mechanisms in place to ensure accountability  
and to evaluate its service delivery at regular intervals.
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BOARD OF 
TRUSTEES

BONGANI NDABA
Mandate Molefi

HR Specialist/
Practitioner

Trustee

CLAYTON LUBBE
Sasol Mining

Manager Finance: 
Syferfontein Colliery

Member

PETER MAGAGULA
Gert Sibande District 
Department 
of Basic Education
District Director
Member

MPHO KANYANE
Govan Mbeki Municipality
Assistant Manager: Financial Reporting/
Senior Accountant: Financial Reporting
Member

GERHARD BADENHORST
Sasol Supply Chain
Senior Manager: Management 
and Financial Accounting
Member

MOJAU RAMATHE
Ramathe MJ Attorneys
Attorney and Labour 
Law Practitioner
Secretary

DR SELLO RAPULE
Osizweni Science Centre 
Education and Learning 
Manager
Member

MAUREEN MBOSHANE
Sasol Secunda 

Chemicals Operations
Vice President: 

Corporate Affairs  
Secunda
Trustee

VELAPHI GUMBI
Osizweni Science Centre
General Manager
Member

DR AMRATLAL BEEKA
Mohube Setsoalo Attorneys - Middelburg
Attorney/Retired Educationist
Deputy Chairperson and Trustee

SIMON BALOYI
Sasol Synfuels Operations
Vice President - Water and Ash
Chairperson - Trustee



ADVISORY 
COMMITTEES 

VELAPHI GUMBI
Osizweni Science Centre

General Manager
Member

HUMAN RESOURCE 
GOVERNANCE

MAUREEN MBOSHANE
Sasol Secunda Chemicals Operations

Vice President: Corporate Affairs Secunda
Trustee

JABULANI TSHABALALA
IT & HR Manager

Osizweni Science Centre
Member

BONGANI NDABA
Mandate Molefi

HR Specialist Practitioner
Chairperson - Trustee

DR SELLO RAPULE
Osizweni Science Centre 

Education and Learning Manager
Member

HENRY MFEKA
Sasol Supply Chain

Senior Manager: People & 
Organisational effectiveness

Member

BONGNI THABETHE
Science Specialist

Osizweni Science Centre
Member

PIETER STRAUSE
Sasol Supply Chain

Senior Manager: HR Operations
Member

GONTSE PAI
Mathematics Specialist

Osizweni Science Centre
Member

ANGELA STRATFORD
Marketing & Public Relations Practitioner

Osizweni Science Centre
Member
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AUDIT, RISK AND 
GOVERNANCE

GERHARD BADENHORST
Sasol Supply Chain

Senior Manager: Management and Financial 
Accounting

Member

CLAYTON LUBBE
Sasol Mining

Manager Finance: 
Syferfontein Colliery

Member

GLORY DLAMINI
Sasol Group Services

Small Business Enablement 
Account 
Member

VELAPHI GUMBI
Osizweni Science Centre

General Manager
Member

DR SELLO RAPULE
Osizweni Science Centre 

Education and Learning Manager
Member

QUEEN MBEWE
Business Support Manager
Osizweni Science Centre

Member

MPHO KANYANE
Govan Mbeki Municipality

Assistant Manager: Financial Reporting/Senior 
Accountant: Financial Reporting

Chairperson

JABULANI TSHABALALA
IT & HR Manager

Osizweni Science Centre
Member



ATTENDANCE 
TO QUARTERLY MEETINGS

MEMBERS TENURE
HR

GOVERNANCE
AUDIT BOARD

Simon Baloyi (Board Chairperson) 1 Year - -

Dr Amratlal BEEKA (Board Deputy Chairperson) 3 Years - -

Bongani Ndaba (HR Governance Chairperson) 3 Years -

Mpho Kanyane (Audit, Risk and Governance 
Chairperson) 

3 Years -

Velaphi Gumbi 3 Years

Dr Sello Rapule 3 Years

Maureen Mboshane (Trustee) 3 Years

Clayton Lubbe 1 Year -

Gerhard Badenhorst 3 Years -

Peter Magagula 3 Years - -

Mojau Ramathe 3 Years - -

Henry Mfeka 3 Years - -

Pieter Strause 3 Years - -

Glory Dlamini 2 Years -

Jabulani Tshabalala 3 Years -

Queen Mbewe 3 Years - -

Gontse Pai 3 Years - -

Bongani Thabethe 3 Years - -

Angela Stratford 3 Years - -

4/4 attendance
3/4 attendance
2/4 attendance
3/3 attendance
1/1 attendance
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TERM  DEFINITION

ARMSCOR  Armaments Corporation of South Africa
ASTEMI  Association of Science, Technology, Engineering, Mathematics & Innovation
BEd Bachelor of Education
BEd Hons  Bachelor of Education Honours
BSc  Bachelor of Science
B-BBEE  Broad-Based Black Economic Empowerment
CSI  Corporate Social Investment
DBE  Department of Basic Education
Dr  Doctor
DSD  Department of Social Development
DST  Department of Science and Technology
ECD  Early Childhood Development
FY  Financial Year
HR  Human Resources
ICT  Information Communication Technology
IFRS  International Financial Reporting Standards 
IIRC International Integrated Reporting Council 
MEd  Master of Education
MSc  Master of Science
MST  Maths, Science and Technology
NWU  North West University
PGCE  Post Graduate Certificate in Education
PhD  Doctor of Philosophy
POLC Plan, Organise, Lead and Control
SAASTA  South African Agency for Science and Technology Advancement
SAIMechE South African Institute of Mechanical Engineers
SGAM  Seed Germinating Academic Movement 
SMT  School Management Team
STEM  Science, Technology, Engineering and Mathematics
TUT  Tshwane University of Technology
UJ  University of Johannesburg
UNISA  University of South Africa
VS  Versus
WITS University of Witwatersrand

GLOSSARY
OF TERMS
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GLOSSARY 
OF TABLES 

AND GRAPHS

Graph 1: Project 2019 Learners’ performance in 2017   

Graph 2: Grade 12 performance per municipality

Graph 3: Grade 12 performance 2017

Graph 4: Region versus sub-region Grade 12 performance

Table 1: Number of bachelor passes per municipality

Table 2: Number of teachers supported for formal qualifications
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CHAPTER 12
GET IN TOUCH



        017 689 2005/6 •        017 689 2029 •       info@
osizw

eni.org.za

CONTACT DETAILS

ENQUIRIES

m
ycalture.co.za

PHYSICAL ADDRESS

POSTAL ADDRESS

PO

 Box 6377 • Secunda • 2302

Old Bracken Mine • Bracken Road • O
utskirts of Secunda

Angela Stratford •       071 687 9848 •        017 689 2029 •      astratford@
osizw

eni.org.za


